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STATE OF NEVADA 
COMMISSION ON PEACE OFFICERS’ STANDARDS AND TRAINING 

5587 Wa Pai Shone Ave 
Carson City, Nevada 89701 

 Brian Sandoval                                    (775) 687-7678                Richard P. Clark 
     Governor               Fax (775) 687-4911                       Executive Director 

 
April 9, 2013 

 
NOTICE OF WORKSHOP TO SOLICIT COMMENTS ON PROPOSED REGULATIONS  

 
The Peace Officers’ Standards and Training Commission, 5587 Wa Pai Shone Avenue, Carson City, Nevada, Telephone 
Number (775) 687-7678, is proposing the Adoption, Amendment and Repeal of regulations pertaining to Chapter 289 of the 
Nevada Administrative Code.   
 
A workshop has been set for 1:30 pm, on May 2, 2013, at the Commission on Peace Officers’ Standards and 
Training, Classroom #2, 5587 Wa Pai Shone Ave, Carson City, Nevada. 
 
The purpose of the workshop is to solicit comments from interested persons on the following general topics that may be 
addressed in the proposed regulations: 
 
ACTION NAC REGULATION 

Amend NAC 289.230 which establishes the requirements for mandatory annual 
continuing education to include proposed changes to the following areas: 
 
A. Removal of the annual 24 hour continuing education training requirement and 
replace it with an annual requirement for peace officers to show proficiency in 
critical skills with no minimum number of training hours required. 
 
B. Change agency reporting requirement to require all agencies to report training 
for their officers by December 31st of the reporting year. 
 
C. To change the critical skill topic of defensive tactics to arrest and control to make 
it consistent with the topics in the minimum standards for training. 
 
D. To amend NAC 289.230 to identify exceptions if any to compliance with any 
critical skills area. 

NAC 289.230 

 

 

 

 

 

 
 
 

 
 
 
 
 
 
 
 
A copy of all materials related to the proposal may be obtained at the workshop or by contacting the Commission on Peace 
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Officers’ Training, 5587 Wa Pai Shone Avenue, Carson City, Nevada, Telephone Number (775) 687-7678.  A reasonable 
fee for copying may be charged. 
 
This Notice of Workshop to Solicit Comments on Proposed Regulation has been sent to all listed meeting locations, all 
persons on the agency’s mailing list for administrative regulations, all Nevada law enforcement agencies, law 
enforcement training academies, agency single points of contact, and posted on the POST web site at 
www.post.state.nv.gov and at the following locations: 
 
 
CARSON CITY LAS VEGAS 
Blasdel Building, 209 East Musser Street Grant Sawyer State Building, 555 Washington Avenue 
Nevada State Library, 100 Stewart Street  
Capitol Building, 101 N. Carson Street ELY 
POST Administration, 5587 Wa Pai Shone 
Carson City Sheriff’s Office, 901 East Musser Street 

White Pine County Sheriffs Office, 1785 Great Basin 
Blvd 

 
NOTE:  We are pleased to make reasonable accommodations for members of the public with disabilities who 
wish to attend the meeting.  If special arrangements for the meeting are necessary, please notify the POST 
Commission, in writing, at 5587 Wa Pai Shone Avenue, Carson City, Nevada, 89701 or call Scott Johnston,  
at (775) 684-7678, Extension 3335, no later than five working days prior to the meeting. 

  
 
 



 
 

 
 
 

 
 
 

STATE OF NEVADA 
COMMISSION ON PEACE OFFICERS’ STANDARDS AND TRAINING 

5587 Wa Pai Shone Ave 
Carson City, Nevada 89701 

   Brian Sandoval                                (775) 687-7678                 Richard P. Clark 
       Governor           Fax (775) 687-4911                        Executive Director 

 
AMENDED NOTICE OF PUBLIC MEETING (NRS 241) 

 
NOTICE IS HEREBY GIVEN THAT STARTING AT 1:30PM ON THURSDAY, MAY 2, 2013, 
THE COMMISSION ON PEACE OFFICERS’ STANDARDS AND TRAINING WILL HOLD A 
WORKSHOP AND A REGULARLY SCHEDULED MEETING AT COMMISSION ON PEACE 
OFFICERS’ STANDARDS AND TRAINING, CLASSROOM #2, 5587 WA PAI SHONE AVE 
CARSON CITY, NEVADA. 
 
The agenda will include the following items. The Commission, at their discretion, may take items out 
of order, combine two or more agenda items for consideration, and remove an item from the agenda 
or delay discussion relating to an item on the agenda at any time. A request to have an item on the 
agenda heard out of order shall be made to the Commission’s secretary prior to the commencement of 
the meeting.  Prior to the commencement or conclusion of a contested case or a quasi-judicial 
proceeding that may affect the due process rights of an individual the Commission may refuse to 
consider public comment.  See NRS 233B.126. 
 
I. WORKSHOP ON PROPOSED REGULATIONS 

THE PURPOSE OF THIS PORTION OF THE AGENDA IS TO SOLICIT COMMENTS FROM 
INTERESTED PERSONS ON THE FOLLOWING GENERAL TOPICS THAT MAY BE 
ADDRESSED IN THE PROPOSED REGULATIONS:   

TOPIC               NAC REGULATION 
Amend NAC 289.230 which establishes the requirements for mandatory 
annual continuing education to include proposed changes to the following 
areas: 
 
A. Removal of the annual 24 hour continuing education training requirement 
and replace it with an annual requirement for peace officers to show 
proficiency in critical skills with no minimum number of training hours 
required. 
 
B. Change agency reporting requirement to require all agencies to report 
training for their officers by December 31st of the reporting year. 
 
C. To change the critical skill topic of defensive tactics to arrest and control to 
make it consistent with the topics in the minimum standards for training. 
 
D. To amend NAC 289.230 to identify exceptions if any to compliance with any 
critical skills area. 

NAC 289.230 

 

 

 

 

 

 
 
 

 
 



 
 
II.  REGULARLY SCHEDULED MEETING AGENDA ITEMS 
 
1.  Call to order. 
 
2. Roll call of Commission Members. 
 
3. Commission Chairman Ron Pierini 
 a.  INFORMATION ITEM. 
  Presentation for departing Commissioner Thomas Finn. 
 
4.  DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
 Approval of the minutes from the February 28, 2013 POST Commission meeting. 
 
5.  Executive Director’s report. 
 a. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION.  

 Professional Development Bureau Report:  The Commission will discuss and possibly take 
 action to start the rule making process on the development of professional standards and 
 training for Canine handlers. 

     b.  INFORMATION ITEM Basic Training Bureau update. 
     c.  INFORMATION ITEM POST Budget. 
 d.  INFORMATION ITEM IADLEST National summit on preventing multiple casualty  
  violence. 
     e.  INFORMATION ITEM Update on legislative information. 
     f.   INFORMATION ITEM 3rd Quarter Report/Performance Indicators. 
     g.  INFORMATION ITEM Certificates issued. 
     h.  INFORMATION ITEM Courses certified. 
 
6. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION.  

The Commission will discuss and possibly take action to start the rulemaking process to amend 
NAC 289.230 to remove the 24 hour continuing education training requirement and replace it with 
an annual training requirement for peace officers to show proficiency in critical skills with no 
minimum number of training hours, and to change the date on which agencies must report all 
annual training to POST.  Additionally, to amend NAC 289.230 to change the critical skill topic 
of defensive tactics to arrest and control to make it consistent with the topics in the minimum 
standards for training. Finally, to amend NAC 289.230 to identify exceptions, if any, to 
compliance with any critical skills area.  

 
7.  DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
 POST Commission to review and vote on proposed changes to the Statewide Standardized 
 Performance Objectives for Categories I and II minimum standards of training for the 
 following course topics: 
 Patrol Operations and Investigations:  Abuse of Elderly, Basic Patrol Procedures,
 Investigation  of Crime Scenes Collection and Preservation of Evidence, Principles of 
 Investigations, Techniques of Interviewing and Interrogation, and The DWI Detection and 
 Standardized Field Sobriety Testing Course approved by the National Highway Traffic Safety 
 Administration. 
 
 



 
 Performance Skills:  Operation of Emergency Vehicles, Provisions of Emergency First Aid 
 and  CPR, Searching of Buildings, Training Concerning Active Assailant, and Training in the 
 Use of Firearms. 
 Functions of a Peace Officer:  Counter-Terrorism and Weapons of Mass Destruction, 
 Handling of Persons with Mental Illness, History and Principles of Law Enforcement, 
 National Crime Information Center procedures, and The Realities of Law Enforcement. 
 
8.  DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

POST Commission to review and vote on proposed changes to the Statewide Standardized 
Performance Objectives for Category III minimum standards of training for the following 
course topics: 
Legal Subjects:  Civil Rights of Offenders, Searches of Offender Institutions, Laws Relating 
to Correctional Institutions, Laws Relating to Stalking and Aggravated Stalking, and Use of 
Force. 
Procedures in the Field:  Gangs and Cults, Supervisions of Offenders, Classification and 
Receiving of Offenders, Transportation of Offenders, Crisis Intervention, Records of 
Offenders in Institutions, and Games Offenders Play. 
Skills of Officers: Writing of Reports for Correctional Institutions, Fire Safety and Use of 
Emergency Equipment, Fingerprinting, Defensive Tactics, Introduction of Restraints, Physical 
Conditioning, and Training concerning Active Assailants. 
Investigations: Crime Scene and Evidence, Investigation of Narcotics and Abuse of 
Controlled Substances, Investigation of Allegations of Stalking and Aggravated Stalking, and 
Personality Disorders and Prevention of Suicide. 
Community Relations: Ethics for Correctional Officers, Cultural Awareness, Interpersonal 
Communications, and Public and Media Relations. 
Miscellaneous Subjects: Modern Correctional Philosophy, First Aid, Cardiopulmonary 
Resuscitation, and Criminal Justice System. 

 
9.  DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

Request from the Department of Motor Vehicles for reconsideration of their request for a six-
month extension of time pursuant to NRS 289.550 to complete the certification process for a 
peace officer that has not completed the process within the one year time period for their 
employee Administrator Donnie Perry.  

 
10. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
 Request from the West Wendover Police Department requesting a six-month extension of time 
 pursuant to NRS 289.550 to complete the certification process for a peace officer that has not 
 completed the process within the one year time period for their employee Officer David Avilez.    
 
11. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

Hearing pursuant to NAC 289.290(1)(e) on the revocation of John K. Norman’s, formerly of the 
Las Vegas Metropolitan Police Department, POST certification for the following Gross 
Misdemeanor convictions: Count I: Oppression Under Color of Office (NRS 197.200), and Count 
II:  Open or Gross Lewdness (NRS 201.210).  The Commission will decide whether to revoke Mr. 
Norman’s Category I Basic Certification. 

 
12. PUBLIC COMMENTS  
 The Commission may not take action on any matter considered under this item until the matter 
 is  specifically included on an agenda as an action item. 



 
13. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
 Schedule upcoming Commission meetings. 
 
14. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
 Adjournment. 
 

POSTED AT THE FOLLOWING LOCATIONS: 
 

POST Administrative Office, Carson City 
Nevada State Capitol, Carson City 

Blasdel State Building, Carson City 
Nevada State Library and Archives, Carson City 

Grant Sawyer Building, Las Vegas 
Carson City Sheriff’s Office 
http://www.post.state.nv.gov 

 
Electronically Posted pursuant to NRS 241.020(4) 

 
NOTE: We are pleased to make reasonable accommodations for members of the public who are 
disabled and wish to attend the meeting. If special arrangements for the meeting are necessary, 
please notify the Commission on Peace Officers’ Standards and Training at 5587 Wa Pai Shone 
Avenue, Carson City, Nevada 89701 or call Scott Johnston at (775) 687-7678, Ext. 3335, no later 
than 2 working days prior to the meeting.  
 
 
 

 



 
 
 
 

AGENDA ITEM #1 
 

CALL TO ORDER 
 
 
 
 
 

AGENDA ITEM #2 
 

ROLL CALL OF MEMBERS 
 
 
 



AGENDA ITEM #3 
 

INFORMATION ITEM 
 

Presentation for departing Commissioner Thomas Finn 



Thomas W. Finn 
 308 Venice Lane Boulder City, Nevada 89005  702.994.9355  TFinn101@aol.com 

 
 
 
 
April 16, 2013 
 
Richard P. Clark, Executive Director 
Nevada Commission on Peace Officers’ Standards and Training 
5587 Wa Pai Shone Avenue 
Carson City, NV 89701 
 
Dear Director Clark: 
 
It is with deep sadness that I inform you I have made the difficult and painful decision to resign, 
effective this date, my position as a commissioner on Nevada’s Commission on Peace Officers’ 
Standards and Training.  When I returned to work yesterday after coming off family medical 
leave, City Manager David Fraser asked me to resign.  When I refused to do so I was 
terminated from employment with the City of Boulder City, which makes me ineligible to serve 
as a P.O.S.T. Commissioner. 
 
When I was appointed to the P.O.S.T. Commission in 2008, I was honored to be selected by the 
NvSCA membership to serve the Nevada law enforcement community in such a distinguished 
capacity.  It was a privilege to serve alongside the exceptionally talented men and women on 
the staff of the Nevada P.O.S.T. Commission.  I also cannot understate the extraordinary 
experiences I shared with my fellow commissioners, past and present, who dedicate a portion of 
their professional careers to professionalizing Nevada law enforcement.  They were a constant 
inspiration to me in the waning years of my law enforcement career.  Their hard work and 
devotion to Nevada peace officers has certainly raised the bar significantly, and every citizen in 
the State of Nevada has and will continue to benefit from their efforts.  I will most certainly miss 
each and every one of my P.O.S.T. Commission colleagues, all of whom I consider my friends, 
and I will forever cherish the incomparable feeling of accomplishment I derived from being a 
member of such a distinguished agency. 
 
The memories and feelings of professional pride and achievement from my P.O.S.T. 
Commission experiences will never fade, but I must also admit that I am looking forward to 
moving into a “civilian” role with my wife Donna.  Although my public safety work came to an 
end yesterday, I will forever feel tremendous gratification for my contributions to our great state.  
Dick, I would be remiss if I did not express my sincere appreciation to you for the privilege of 
serving under you.  You are a consummate professional and a superb leader in every respect.  
Serving the Nevada P.O.S.T. Commission in any capacity is noble work, and I will always 
consider my years of service as a commissioner to be the capstone of my law enforcement 
career.  I wish you and all the members of the commission continued success. 
 
Sincerely, 
 

g{ÉÅtá jA Y|ÇÇ 
 
Thomas W. Finn, Chief of Police (ret.) 
Boulder City, Nevada 



AGENDA ITEM #4 
 

DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION 
 

Approval of the minutes from February 28, 2013 POST Commission meeting 



 

 

 

 

 

 

 

 

 

 

PEACE OFFICERS’ STANDARDS AND TRAINING 

REGULARLY SCHEDULED MEETING 

February 28, 2013 
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407 North Virginia Street  
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MEMBERS PRESENT: Ronald Pierini, Sheriff – Chairman, 
  Douglas County Sheriffs’ Office 
 
  Greg Cox, Director 
  Department of Corrections 
 
  Karen Coyne, Chief Officer 
  Public Safety, City of Las Vegas 
 
  Anthony DeMeo, Sheriff 
  Nye County Sheriff's Office 
 
  Dan Watts, Sheriff 
  White Pine County Sheriff's Office 

 
  Gary Schofield, Deputy Chief 
  Las Vegas Metropolitan Police Dept. 
 
  Chris Perry, Director 
  Department of Public Safety 
  
  Steve Keefer, Chief of Police 
  Sparks Police Department  
   
 
STAFF PRESENT: Richard P. Clark, Executive Director, 
  Commission on Peace Officers’  
  Standards and Training 
 

Michael Jensen, Senior Deputy 
Attorney General 
Department of Motor Vehicles and 
Department of Public Safety 

 
  Scott Johnston, Bureau Chief, 
  Commission on Peace Officers’  
  Standards and Training 
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RONALD PIERINI:  Okay.  We’re going to 1 

start the meeting today.  Today is February 28, 2 

2013.  We’re having a P.O.S.T. Commission Meeting 3 

here at the Silver Legacy Resort and Casino up on 4 

North Virginia Street in Reno, Nevada.  And before 5 

we start, if I could, Scott, if you could outline 6 

where we posted this meeting agenda.  7 

SCOTT JOHNSTON:  Yes, sir.  Scott 8 

Johnston, for the record.  This meeting was posted 9 

at the P.O.S.T. Administrative Offices in Carson 10 

City, the Nevada State Capitol in Carson City, 11 

Blasdel State Building in Carson City, Nevada State 12 

Library and Archives in Carson City, Grant Sawyer 13 

Building in Las Vegas, Carson City Sheriff’s Office 14 

in Carson City, White Pine County Sheriff’s Office 15 

in Ely, Nevada and on the P.O.S.T. website.  16 

RONALD PIERINI:  Thank you, Scott.  And if 17 

we could start with roll call and, Chris, if you 18 

could start off, please?  19 

CHRIS PERRY:  Chris Perry.  20 

KAREN COYNE:  Karen Coyne, City of Las 21 

Vegas.  22 

DAN WATTS:  Dan Watts, White Pine County.  23 

RONALD PIERINI:  Ron Pierini, Douglas 24 

County. 25 
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STEVE KEEFER:  Steve Keefer, Sparks Police 1 

Department. 2 

GARY SCHOFIELD:  Gary Schofield, Las Vegas 3 

Metro. 4 

GREG COX:  Greg Cox, Department of 5 

Corrections.  6 

ANTHONY DEMEO:  Tony DeMeo, Sheriff of Nye 7 

County.  8 

RICHARD CLARK:  Dick Clark, P.O.S.T.  9 

MICHAEL JENSEN:  Mike Jensen, Attorney 10 

General’s Office.  11 

SCOTT JOHNSTON:  Scott Johnston, P.O.S.T.  12 

RONALD PIERINI:  And please, for the 13 

record, we’re going to show that Tom Finn is absent 14 

today from Boulder City Police Department.  And for 15 

the public, remind anybody who is going to make a 16 

presentation today or to say anything in front of 17 

the Commission, please sign in in the back with your 18 

name and where you’re from.  And if you are going to 19 

speak in the front of the Commission, please state 20 

your name and the agency that you’re speaking, where 21 

you’re employed from.  And as a courtesy to others, 22 

we ask that the public and the Commission to turn 23 

off your cellular phones and pagers or at least 24 

advise put it on vibrate.  Remind the Commissioners 25 
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to state their name before speaking.  Remind the 1 

Commissioners that the microphones are extremely 2 

sensitive and that whatever you say amongst each 3 

other could be recorded.  And when a Commissioner 4 

makes a motion, please clarify the motion and who 5 

made the motion.  And for right now, I’d like to 6 

start off with Number 3, if we could, and that is 7 

the Governor appointing Deputy Chief Gary Schofield.  8 

Gary, welcome.  And if you could take a second or 9 

two and tell about yourself.  Some of us didn’t have 10 

the pleasure of meeting you before, so the agency, 11 

what you do and all those good things. 12 

GARY SCHOFIELD:  Thank you, Mr. Chairman.  13 

Gary Schofield for the record.  My name is Gary 14 

Schofield.  I’m the Deputy Chief of the Las Vegas 15 

Metropolitan Police Department.  I currently command 16 

the Professional Standards Division.  The 17 

Professional Standards Division of our department 18 

consists of all the HR functions, all the internal 19 

affairs functions, which makes me a very popular 20 

guy, all the training functions within the 21 

department, the diversity issues, basically, 22 

anything that touches people from the minute they 23 

come on to the Metropolitan Police Department 24 

before.  I’ve been on the Las Vegas Metropolitan 25 
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Police Department for about 27 years now.  In my 1 

assignments on the Metropolitan Police Department, 2 

I’ve worked everything from patrol, I was a SWAT 3 

officer, SWAT sergeant SWAT lieutenant, a gang 4 

sergeant, field training officer, was a bureau 5 

commander of the Gang Crimes Bureau in Organized 6 

Crime, Southwest Area Command, Bolden Area Command 7 

and the Training Bureau.  And prior to my assignment 8 

as the Deputy Chief of Professional Standards, I was 9 

the Deputy Chief of the Patrol Division of the 10 

Department for about three to four years.  So, 11 

basically, what that means is I can’t seem to hold 12 

down a job, so thank you for the opportunity and I 13 

look forward to being a member on this.  I’m trying 14 

to replace Ray Flynn.  It will be a lot smaller 15 

replacement for him.   Ray’s a longtime friend of 16 

mine and we did a proper sendoff for him and we 17 

thank the Commission for coming out and 18 

participating in its sendoff to him.  19 

RONALD PIERINI:  On behalf of the 20 

Commission, we’re welcoming you into our Commission 21 

and looking forward to working with you and thank 22 

you for volunteering to be here.  That’s great.  23 

GARY SCHOFIELD:  Thank you.  24 

RONALD PIERINI:  I would think you 25 
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volunteered, but I’m not sure.  1 

GARY SCHOFIELD:  I volunteered.  2 

RONALD PIERINI:  Okay.  Thank you.  Under 3 

B, we have Sharon Daniels.  And maybe, Mr. Clark, 4 

you want to say a few words.  5 

RICHARD CLARK:  I would most definitely 6 

like to say a few words.  I’d like to say a few 7 

words about Sheriff Kenny Furlong.  Actually, it 8 

would be complimentary because I didn’t think he was 9 

so smart, but he was smart enough when he was 10 

looking for somebody to be his P.O.S.T. 11 

representative in his agency.  He wanted to get the 12 

best person possible and there was no better person 13 

possible in the state than Sharon Daniels.  So, he 14 

was smart enough to make her an offer she couldn’t 15 

refuse and an offer that I couldn’t stop her from 16 

accepting.   17 

So, Sharon has been with P.O.S.T. for 14 18 

years.  I hired Sharon 14 years ago and I could tell 19 

you that the respect, the credibility and the 20 

professionalism of P.O.S.T. has been enhanced 21 

statewide because of Sharon Daniels’ involvement and 22 

her personal -- professional and personal commitment 23 

to doing a great job and personally training most 24 

and a lot of the SPOC's, the P.O.S.T. experts, 25 
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subject -- the experts for P.O.S.T. in all of the 1 

agencies and deals -- dealt with them on a daily 2 

basis.  And so she has been kind of the friendly 3 

face of P.O.S.T. giving bad news to some and good 4 

news to others.  But for 14 years, we -- it’s a 5 

great loss to us and a great gain for Carson City 6 

Sheriff’s Office.  So, I guess my thoughts about 7 

Kenny Furlong, he’s smarter than I thought he was, 8 

but we’re going to miss Sharon and we want to thank 9 

you, Sharon, for your contribution to the P.O.S.T. 10 

Commission and to be, pretty much, the secretary and 11 

the clerical force behind the entire Commission for 12 

the last 14 years.   13 

So, that’s a tremendous contribution and 14 

we want to at least take time now to honor that and 15 

to give you a little token of appreciation as a 16 

remembrance. 17 

RONALD PIERINI:  So, would you like to 18 

come up here, Sharon?  19 

RICHARD CLARK:  Stand up and grab his 20 

camera.  Well, you know, let’s have the whole 21 

Commission.  We can have the whole Commission. 22 

SHARON DANIELS:  Everybody, please. 23 

RICHARD CLARK:  Come here.  Oh, okay.   24 

RONALD PIERINI:  I thought I’d never have 25 
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a time when I would give you a plaque and only 1 

because, you know, I wonder how many plaques that 2 

you have actually orchestrated and made out and gave 3 

to some of our Commissioners that had left in the 4 

past.  But it’s certainly our pleasure today to give 5 

you this as a token of our thanks for a great job 6 

and not only for the Commission, but for your 7 

agency.  I know that your coworkers are going to 8 

miss you.  I know that the State of Nevada is going 9 

to miss you in this position because you worked so 10 

well with everybody.  And this is just, again, a 11 

token of our thanks.  It’s from Nevada Commission on 12 

P.O.S.T.  Recognizes you, Sharon Daniels, in 13 

appreciation, her dedication, professionalism and 14 

contributions to Nevada Law Enforcement with the 15 

Commission on Peace Officers’ Standards and 16 

Training, May 5, 1999 through February 7, 2013.   17 

SHARON DANIELS:  Thank you.  Thank you.   18 

RONALD PIERINI:  There you go.  19 

SHARON DANIELS:  Can I sit down?  20 

RONALD PIERINI:  Well, yes, you’ve got to 21 

say a few words.  22 

SHARON DANIELS:  Can I say --  23 

RICHARD CLARK:  Yeah.  Now grab a 24 

microphone and say a few words.  25 
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SHARON DANIELS:  So, I don’t -- oh, God, 1 

you know I like to talk.  I want to tell you guys, 2 

you know, that P.O.S.T. has been near and dear to me 3 

all these years.  And I’ve worked really well with 4 

all you guys and it was a hard a decision for me to 5 

make this move with Carson City Sheriff’s Office.  6 

Yes, Ken and I have been in the dealings for a short 7 

time, not a long time, a short time, but I want to 8 

thank everybody for their tremendous assistance, 9 

help and support over the years.  It’s been really 10 

delightful working with all of you guys.  And to 11 

Dick and Scott, (unintelligible), but I want to 12 

thank you guys for your valuable leadership over the 13 

years.  I would not have been able to take the 14 

position if I didn’t have this leadership that both 15 

you guys have given me.  (Unintelligible)  Thank you 16 

all.  I’m going to miss you, but I’ll see you, I’m 17 

sure.   18 

RONALD PIERINI:  Thank you, Sharon.  On to 19 

Number 4, Discussion, public comment, and for 20 

possible action.  Approval of the minutes from the 21 

November 16, 2012, Workshop, Proposed Regulations 22 

and P.O.S.T. Commission Meeting.  Do we have any 23 

questions or concerns from any of the Commission?  24 

Asking the public, does anybody have any comments on 25 
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the minutes?  Seeing none, then I’m looking for a 1 

motion.  2 

KAREN COYNE:  Karen Coyne.  3 

ANTHONY DEMEO:  Tony DeMeo.  Make a motion 4 

to approve.  5 

RONALD PIERINI:  Okay.  Mr. Cox, you made 6 

-- approve?  7 

GREG COX:  Make a motion to approve.  8 

RONALD PIERINI:  Okay.  And second, Tony?  9 

ANTHONY DEMEO:  Second.  Tony DeMeo, for 10 

second.  11 

RONALD PIERINI:  Any other discussion?    12 

All in favor? 13 

COMMISSIONERS:  Aye. 14 

RONALD PIERINI:  Anybody opposed?  So 15 

carried.  Number 5, Mr. Clark.  16 

RICHARD CLARK:  Thank you.  Thank you, Mr. 17 

Chairman.  Dick Clark for the record.  I’ll just 18 

briefly go over my Executive Director report.  The 19 

first is just to update you on -- our academy is in 20 

its fifth week.  There’s 30 cadets from 24 different 21 

agencies.  There’s three people in there that are 22 

cat IIs.  They’re going to graduate on May the 16th 23 

at 10:00 a.m. there at P.O.S.T. in Carson City and 24 

we have the Carson City District Attorney is going 25 
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to be the graduation speaker.  Neil Rombardo is the 1 

speaker.   2 

On the next page is just a quick update on 3 

the Professional Development Bureau and it’s just 4 

sort of a summary of where we are with some of our 5 

extending training.  Our E-Learning students we have 6 

now, since we’ve started going online, about 575 and 7 

there’s a lot of students that are not yet 8 

documented that we’re going to be also adding to 9 

that number.  Also -- and that would also be about 10 

3,666 training hours on the E-Learning students.  11 

Classroom students, we’ve had about 38 with training 12 

hours 1,520.  Our total students is 613 and total 13 

training hours that we provided to date is 5,186. 14 

We have a bunch of self-study courses and 15 

things that we’re putting online.  There are 22 16 

available right now online and there’s out of a 110.  17 

And we’re going to be trying to add at least one 18 

more course each month.  One of the newer ones that 19 

we’re going to be putting out is Flying Armed.  20 

They’ll be able to take that.  It will be presented 21 

as an online course and that should be up and 22 

running here in the very near future.   23 

Also, we have a background investigator 24 

course completed and scheduled.  And we’re also 25 
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working on our statewide performance objectives for 1 

the core courses for all the academies and that’s an 2 

ongoing process.  Lexipol is pretty much winding 3 

down as far as our management of the money on that 4 

program.  There were 68 agencies that were signed 5 

up.  There’s about 21 agencies with Lexipol that 6 

have completed their manual.   7 

On the next, Item C, this is just an 8 

overview.  It actually is the presentation that I 9 

made before the State Legislature yesterday on our 10 

budget.  And it just gave a little bit of an 11 

overview of our agency to kind of introduce who we 12 

are to the legislators.  I won’t go into the detail 13 

of it, but just a couple of things that we asked 14 

for, just to show you what a minimum budget it was. 15 

We asked for electrical outlets, so our 16 

academy cadets can use their laptops.  We wanted a 17 

food allowance that we pay for 24 students.  We have 18 

30 in the academy now.  They only gave us money for 19 

20 students.  Even though our average was 20 to 25, 20 

they still gave us money for only 20, so we’re 21 

trying to up that at least to 24 students.   22 

We also wanted a replacement for a couple 23 

of our training vehicles that, you know, have 24 

120,000, 140,000, miles on them and, you know, 25 
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repairs get worse as they get older.  And then we 1 

asked for replacement tires for EVOC because without 2 

the tires, we can’t run emergency vehicle 3 

operations.  We also asked for to have our reserve 4 

rebuilt and restore our budget because when money 5 

doesn’t -- when the court assessment money doesn’t 6 

come in, you can’t spend it.  And when you don’t 7 

spend it, they cut your budget and say you didn’t 8 

spend it, you don’t need, so, we asked to have that 9 

reimbursed.   10 

So, all total, with all of the other 11 

budget reductions that we suffered with furlough 12 

days and everything else, what we actually basically 13 

asked for was that in the first year of next 14 

biennium that our budget would only be $14,000 under 15 

budget the first year and only $25,000 under budget 16 

the second year.  That’s what we asked for.  And 17 

they treated us well and, fortunately, the Chairman, 18 

Sheriff Pierini, was with us and they always treat 19 

us really when he’s with us.  So that was nice and I 20 

really appreciate his support and his kind words 21 

there at the Legislative hearing.   22 

On the next item there, Item D, as you may 23 

recall, when the Commission approved the activation 24 

of a voluntary surrounding of a P.O.S.T. 25 
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Certificate.  That was designed to save the 1 

Commissioners a lot of time and effort in having to 2 

put on a hearing and, you know, to take a 3 

Certificate and it is a tool that agencies can use 4 

when an individual is trying to negotiate and plea 5 

bargain to leave the agency for whatever, 6 

administrative, criminal or whatever it may be.  And 7 

so we, the Commission, opted to have the ability to 8 

have a voluntary relinquishment. 9 

As part of that change in the NAC, that 10 

was left as a Executive Director option to either 11 

accept or deny that based on how you could say the 12 

seriousness or how heinous the issue was that maybe 13 

it was an issue that should be worse or scrutinized 14 

more closely than a voluntary relinquishment and it 15 

should be looked at as a revocation.   16 

We have had the first one, which is 17 

documented in Item D and that was the -- let me see.  18 

I want to read what the recommendation from the 19 

agency was.  The individual, what it came down to, 20 

the description of the offense was used and was 21 

under the influence of an elicit controlled 22 

substance while on duty, but employed as a full-time 23 

peace officer.  And so the agency met with the 24 

individual.  He decided to go with a voluntary 25 
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relinquishment.  That was sent to us.  I accepted 1 

that and sent it back them.  And as part of the NAC, 2 

I am to report at the next meeting on those 3 

voluntary relinquishments, so that’s what I’m doing 4 

at this point.  5 

My position is, again, if it is something 6 

that I think is more heinous and should be 7 

scrutinized for a higher level of revocation, I will 8 

bring it before the Commission.  But this was one 9 

that we handled at that level.   10 

So, if there are no questions, I’ll move 11 

onto E.  E is just a presentation of our second 12 

quarterly report.  I won’t go over the details of 13 

that.  You could peruse that at your leisure.  And 14 

also I won’t spend the time with the Commission to 15 

burn up your time to go over the details of our 16 

calculation of our performance indicators, but they 17 

are listed as far as how many certificates have been 18 

processed, how many continuing education hours.  19 

Basically, that total was 31,000, a little over 20 

31,000 hours, and since this is the last Commission 21 

meeting and basic training hours at 16,000 hours.  22 

That’s pretty much the information I would present 23 

from there.   24 

And the next one I think in G I would go 25 
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over is just information that we have certified 59 1 

new courses listed by, you know, what those courses 2 

were and there are no decertification of any 3 

courses.   4 

Mr. Chairman, that would be my report.  5 

RONALD PIERINI:  Thank you, Mr. Clark.  6 

Any Commissioners have any questions?  Okay.  We’ll 7 

go onto to Number 6, Professional Standards Bureau 8 

update.  Information Item, Report to the Commission 9 

on their request to research areas of agency non-10 

compliance with the regulations and update status on 11 

correspondence to agencies notifying them of non-12 

compliance and the availability of the National 13 

Decertification Index.  Scott?  14 

SCOTT JOHNSTON:  Thank you, Mr. Chairman.  15 

Scott Johnston for the record.  Behind this tab on 16 

this informational item, you will see a letter that 17 

we’ve drafted that Mr. Clark signed that went out to 18 

all the law enforcement administrators, meaning you 19 

guys got one as well.  And it sort of outlined what 20 

we were looking at, what we’ve seen and what we were 21 

going to report to the Commission today.   22 

And this letter outlines some of our 23 

efficiency enhancements that we’ve implemented to 24 

help assist and support agencies with going 25 
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paperless.  The resulting of that is it has wound up 1 

in agencies being more compliant.  It’s simpler.  2 

They don’t have to fill out a long form and it’s all 3 

submitted through our electronic form submission for 4 

our personnel action report, for everything except a 5 

new hire, and extended absence statuses and any 6 

future changes in electronic form submission.  We’re 7 

going to have coming up, hopefully, in the near 8 

future where we will be able to let the agencies 9 

submit for their professional certificates on online 10 

submission as well.  And the more paperless we can 11 

go, the cleaner it is for us and the cleaner it is 12 

for the agencies. 13 

There was some information on reminders on 14 

timeframes for submitting documents to P.O.S.T. and 15 

what the new electronic submission process should do 16 

in aiding in compliance.  Things such as employment, 17 

termination, reporting when training is completed 18 

within 15 days, reporting annual continuing 19 

education compliance and all this is now done 20 

electronically.   21 

Further, this letter reinforced the 22 

benefit of using the National Decertification Index 23 

and how to get signed up on that process and how 24 

it’s intended to be utilized.  Last week, we had 25 
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three more agencies sign up personnel that were 1 

involved in their background investigations units, 2 

so the letter paid off from that respect.  And we 3 

continue to approve agencies and officers that are 4 

assigned to those specific details, trying to get as 5 

many of them on board as we can.   6 

Also, this is a reminder to -- regarding 7 

all areas where agencies in general, not any 8 

specific agencies, have not been due diligent with 9 

all their compliance issues.  Most of the agencies 10 

with most of the areas are pretty good.  We just 11 

have isolated incidences here and there throughout 12 

the state.  Reporting hiring and terminations within 13 

15 days and most of those are caught when the 14 

officer leaves and goes to another agency and that 15 

agency reports it, but the previous one they left 16 

had not yet reported it to us.  So, it creates a 17 

little bit of work, but we look at this as an 18 

educational opportunity to try and keep agencies on 19 

board within the time restrictions that they’re 20 

supposed to meet.   21 

Failure to notify P.O.S.T. when an officer 22 

is charged with a crime that could lead to 23 

revocation under the standards under 289.290, most 24 

of the time, staff hears about it through different 25 
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media sources, a newspaper, the news, television, 1 

and then we contact the agency and ask for a little 2 

bit more information regarding it and start the ball 3 

rolling.  We would like to see agencies be a little 4 

more diligent in letting us know before we have to 5 

find out about it through a third party.   6 

Certification requirements being met 7 

within one year of employment, as the Commission’s 8 

aware, you have been having some exceptions asked of 9 

you to grant provisions to go out past one year on 10 

certification.  And most of the time, there’s a good 11 

bona fide reason, but sometimes the excuses that the 12 

Commission hears is, well, it just caught up to us 13 

so fast and we ran out of time or things of that 14 

nature.  So, that was another issue that was pointed 15 

out. 16 

The accuracy of information on the forms 17 

that are still submitted on paper format, a lot of 18 

times these forms are incomplete and we have to 19 

reject them and send them back, requesting some more 20 

updated information.  And some of it is the critical 21 

information, signing off as to was there a 22 

background investigation done.  If it’s not signed 23 

off, we presume it was never done.   24 

Having the officer sign the form when the 25 
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officer’s signature is required, which was a new 1 

change we implemented this last year so that there 2 

is knowledge of what this form is representing by 3 

the officer.   4 

We have the compliance with the background 5 

investigations issues and the use of the voluntary 6 

surrender option.  We just had our first one, as Mr. 7 

Clark attested to.  There are some situations still 8 

out there that we hear about, where somebody is let 9 

go, and it’s not criminal or no criminal is filed, 10 

but it was pretty bad to where maybe a voluntary 11 

surrender would have been an appropriate route.  12 

Fortunately, on a few of them, the 13 

regulation that the Commission adopted where if 14 

you’ve ever left employment under a sustained 15 

investigation dealing with dishonesty prohibits you 16 

from being a peace officer, most of those have 17 

fallen in that arena and with a good background, 18 

they’re going to be discovered anyways.   19 

But that would summarize what this letter 20 

was all about.  The Commission had asked us to 21 

research it a little bit, put something together, 22 

notify the agencies and we have done that and we’re 23 

pleased to report that so far it’s been received 24 

well.   25 
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So, that would conclude my presentation on 1 

this information, unless anybody’s got questions.  2 

RONALD PIERINI:  Thank you, Scott.  Good 3 

job.  Any questions from the Commissioners?    4 

GARY SCHOFIELD:  Yes, sir.  Gary 5 

Schofield, for the record.  When it comes to 6 

requirements to notify P.O.S.T. and you’re talking 7 

about when an officer is arrested and that you’re 8 

finding out from the media, is there a requirement 9 

for those agencies to notify P.O.S.T. when those 10 

arrests are made?  11 

SCOTT JOHNSTON:  Scott Johnston, for the 12 

record.  Yes, at any time where the agency is aware 13 

that one of their officers has been arrested and 14 

charged with an offense for which the Commission may 15 

have jurisdiction for suspension or revocation, 16 

they’re required to notify us of that situation, so 17 

that we can keep an eye on it and be prepared for 18 

whatever the outcome is and whatever steps we have 19 

to take.  I believe that’s under 289.290. 20 

MICHAEL JENSEN:  That’s correct.  Mr. 21 

Chairman, Mike Jensen for the record.  That’s NAC 22 

289.290, Subsection 3, provides that the employing 23 

agency shall notify the Commission any time that it 24 

becomes aware that one of its officers has been 25 
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charged with a crime that can result in denial, 1 

suspension or revocation procedures.  Upon receipt 2 

of the information alleging any of the causes 3 

enumerated in our regulations, the Commission will 4 

determine whether to pursue revocation or suspension 5 

of the certificate of the officer.  That’s what our 6 

regulation provides for.  7 

GARY SCHOFIELD:  If I may follow.  Gary 8 

Schofield, for the record.  When those notifications 9 

are made, who is the Commission being notified by 10 

within, let’s say the Metropolitan Police 11 

Department?  Use my agency as an example.  Who’s 12 

notifying you?  Is it Internal Affairs or is it the 13 

HR function or if you don’t have that information, 14 

that’s fine.  I’m just curious.  15 

SCOTT JOHNSTON:  Scott Johnston, for the 16 

record.  I’m not sure as to who the individual or 17 

division is.  Most of the time, we get notified by 18 

our point of contact person that is in the 19 

information loop with most agencies.  That’s the 20 

person that is liaison with us.  So, they may be 21 

finding out through HR.  They may be finding out 22 

because the agency informs them to let us know about 23 

it.  24 

GARY SCHOFIELD:  Thank you.  25 



 

24 

RONALD PIERINI:  Karen?  1 

KAREN COYNE:  Scott, I’m just curious.  I 2 

think I understood you to say this is really what we 3 

are seeing through audits.  So, is it safe to assume 4 

that when you identify these lapses, one through six 5 

on the back page there, are the individual agencies 6 

being notified either at the time or on an annual 7 

basis or is it just merely through audit, whenever 8 

they come up for audit?  9 

SCOTT JOHNSTON:  Scott Johnston, for the 10 

record.  Some of this is discovered through audit 11 

reviews.  A lot of it is discovered when they do 12 

finally submit whatever the form is to us and it’s 13 

been six months and it should have been done within 14 

two weeks.  Or, and I’ll use the PAR as an example, 15 

that’s a very common document, an agency will submit 16 

a PAR stating that officer A is now in their 17 

employment and when we update the system and review 18 

it, officer A now shows that they’re working for 19 

department one over here and now department two.  20 

Department one had never notified P.O.S.T. that 21 

officer A had left employment and that’s mainly how 22 

we’re discovering those, as one agency reports 23 

correctly, the other had not reported yet.  So, we 24 

end up contacting that agency requesting the 25 
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documents to get the records straight.  1 

KAREN COYNE:  Thank you.  2 

RONALD PIERINI:  Any other questions from 3 

the Commission?  I just want to say that this is one 4 

of the things that we brought up is that we may 5 

understand quite a bit about what the NACs are, but 6 

it’s very difficult for every agency to understand 7 

what this is all about.  And so what we wanted to do 8 

in our last meeting, and we brought it up in the one 9 

before, is the fact that periodically we should send 10 

out information to agencies to get them on track if 11 

they’re not there or to remind them of some of the 12 

guidelines that have to be accomplished.  And I’d 13 

like to see more of this, and, Scott, you did a 14 

great job and, Dick, thank you, is put this thing 15 

together and periodically I think we ought to 16 

address those issues as we get those, so people in 17 

every agency will understand better.  So, I think 18 

it’s a good product.  Thank you.   19 

Number 7, discussion, public comment and 20 

for possible action.  The Commission will discuss 21 

and possibly take action to state the Commission’s 22 

position, if any, on Assembly Bill (AB) 62, which 23 

authorizes a justice of the peace in counties with a 24 

population smaller than 700,000 to appoint a bailiff 25 
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or a deputy marshal for the court.  Under AB 62, the 1 

justice of the peace may appoint a retired law 2 

enforcement officer who has been previously 3 

certified by the P.O.S.T. Commission as a category I 4 

or category II peace officer, or its equivalent by 5 

the certifying authority of another state, to serve 6 

as a bailiff or a deputy marshal.  A bailiff or a 7 

deputy marshal so appointed is not required to be 8 

certified or recertified as a peace officer in this 9 

State.  Mr. Clark.  10 

RICHARD CLARK:  Thank you, Mr. Chairman. 11 

Dick Clark, for the record.  Mr. Chairman, this 12 

presentation is in regard to, I think not only just 13 

an information item to the Commission, but also a 14 

request as to what action the Commission would like 15 

for the staff to take when the bill comes forward to 16 

the legislature.   17 

Not too long ago, the Commission voted to 18 

deny a request from a justice of the peace who 19 

wanted to appoint someone who is not P.O.S.T. 20 

certified and to be exempted and waived from 21 

regulations and the Commission denied that request.  22 

I don’t know whether for sure that this bill is 23 

subsequent to that denial, but it’s the same issue. 24 

And so I thought that it was important to 25 
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bring this to the Commission to notify the 1 

Commission that there are periodically bills that 2 

are opposed to the stated position of the Commission 3 

and as the Executive Director, I would like to make 4 

sure the Commission is supportive and would like for 5 

me to testify against the legislation.   6 

Right behind the initial information about 7 

that bill, I have what I briefed out as a overview 8 

of what I believe the Commission’s position is and 9 

I’d just briefly go over it.  The only caveat to 10 

this appointment of a bailiff or a deputy marshal by 11 

a justice of the peace is that the individual, at 12 

some time in their career, was a certified peace 13 

officer.  But I -- the problem with that being the 14 

only caveat is that there’s a lot of reasons why 15 

peace officers leave law enforcement.  Sometimes 16 

it’s in lieu of discipline, administrative issues 17 

including dishonesty, criminal involvement, chemical 18 

dependency issues and health-related issues.  There 19 

would be no background, which would exclude a 20 

medical exam, current and past employment history, 21 

criminal history, DMV driving history, financial 22 

history, educational background, military service, 23 

drug screening test, psychological evaluation and a 24 

lie detector test.  None of that would take place.  25 
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The Nevada Criminal Justice Agency is hiring 1 

preclude persons convicted of felony, moral 2 

turpitude, unlawful use, sale or possession of 3 

controlled substances and documented history of 4 

physical violence.   5 

If the bill were to pass, there would be 6 

no updated training, no continuing education 7 

requirement, the individuals would not be held to a 8 

professional standard by the P.O.S.T. Commission 9 

because they are not certified.  No Nevada peace 10 

officer, right now, can recertify in Nevada, even 11 

after they’ve been on a five-year break from service 12 

without passing a background check, a basic academy, 13 

a physical fitness test and passing the state 14 

certification exam to receive their basic P.O.S.T. 15 

certificate.  And just a note is that attorneys, 16 

nurses, CPAs, MDs, must maintain expertise through 17 

continuing education training.  Well, so do peace 18 

officers under Peace Officers’ Standards and 19 

Training.   20 

So, my premise is that giving an 21 

individual a badge and a gun with the authority to 22 

make constitutional freedom limiting life and death 23 

decisions without justifying that they meet and 24 

maintain a standard of professionalism required of 25 
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all other peace officer is not a good idea.  And 1 

that’s what I would testify to if the Commission 2 

wants me to go forward and represent on this issue.  3 

RONALD PIERINI:  I think it’s important as 4 

this Commission to have somebody if they so desire 5 

to make a, or leastwise allow, and I think it’s 6 

making a motion to allow Mr. Clark to represent us 7 

at the legislators saying that, if this is the way 8 

you feel, that we’re against a particular bill.  I 9 

think all of us have to agree we’ve worked extremely 10 

hard in making the standards where we are and to 11 

have people that sometimes wish to have 12 

acquaintances or friends, or maybe I’m out of line a 13 

little bit, but to hire individuals that should not 14 

be maybe hired.  And it’s got to go through a 15 

process and that’s what we have developed here for 16 

many, many years and we need to be strong with that 17 

and to make sure that that’s accomplished.  So, 18 

that’s my thought anyway.  Karen?  19 

KAREN COYNE:  Karen Coyne, for the record.  20 

If I could make a comment?  21 

RONALD PIERINI:  Sure.  22 

KAREN COYNE:  So, one of my areas of 23 

responsibility, as you may or may not be aware, is 24 

to liaison with our municipal court, which is 25 
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located in Las Vegas in the Regional Justice Center.  1 

And I know that this is really pertaining to the 2 

smaller counties within the state, but I’d like to 3 

just use this as an example.   4 

You know, there are multiple agencies with 5 

officers who work in that building with different 6 

sets of standards which creates a threat to public 7 

safety in my perspective.  And every day we see 8 

people lined up out the door and sometimes even 9 

around the building.  These are adversarial parties 10 

who have to come together in a facility where we 11 

sometimes believe that, you know, people are 12 

actually going to honor law and order.  And the 13 

reality is they don’t.  And I want to make sure that 14 

we do everything we possibly could to ensure the 15 

safety of our officers and the public.  And with 16 

that, I would support that we make a motion when we 17 

get to that point to support testifying in 18 

opposition to this bill.  19 

RONALD PIERINI:  Thank you, Karen.  Any 20 

other comments?  21 

ANTHONY DEMEO:  Mr. Chair, Tony DeMeo for 22 

the record.  I concur with your comments and yours 23 

as well.  The fact of the matter is, especially with 24 

the rising (unintelligible) in violence, is that 25 
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they’re going to have somebody in that courtroom 1 

that’s untrained, we have no idea what their 2 

background is, we have no idea what their history 3 

is, being appointed by a judicial individual from 4 

the judicial branch for someone in the executive 5 

branch to also make those decisions that ultimately 6 

will affect the quality of service people are 7 

getting in that community, but also directly it will 8 

directly come back to us as why all of sudden, 9 

there’s a special section of law enforcement carved 10 

out of the same requirements we expect for everybody 11 

else at those levels.  And so I just see it as, you 12 

know, as you said, we don’t know what the person’s 13 

background is.  I served as a bailiff, and believe 14 

it or not, you’re doing a lot of law enforcement 15 

going and get people for warrants.  The judge is 16 

sending you out to get people for warrants.  There’s 17 

been bailiffs pulling cars over with, you know -- 18 

you know, whatever law enforcement activity they’re 19 

going to be engaged in, they’re going to be at the 20 

same level as category II and category I at some 21 

level.  So, I have to agree.  I think the P.O.S.T.  22 

-- I think it’s incumbent upon us to take a strong 23 

position that we have to make sure that everybody 24 

that’s in those particular categories of cat I, II 25 
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and III, are subject -- if they’re serving those 1 

capacities, they’re subject to our rules of the NRS.  2 

RONALD PIERINI:  Thank you, Tony.  3 

ANTHONY DEMEO:  Thank you so much, Mr. 4 

Chair.  I appreciate it.  5 

RONALD PIERINI:  Any other comments from 6 

the Commission or questions?  I go to the public.  7 

Is there anybody in the public area who would like 8 

to make comment on that?  Seeing none, then we’ll go 9 

on for a motion if we have one.  10 

KAREN COYNE:  Karen Coyne.  Move for 11 

approval.  12 

RONALD PIERINI:  Okay.  Karen, you want to 13 

approve that?  Why don’t you go ahead and say what 14 

that is.  15 

KAREN COYNE:  Okay.  So, I would like to 16 

make a motion that we support Mr. Clark and that 17 

when this bill comes before the Legislative 18 

Committee, that he testify in opposition on behalf 19 

of this body.  20 

RONALD PIERINI:  Thank you, Karen.  Do I 21 

have a second?  22 

DAN WATTS:  Dan Watts, for the record.  23 

Second.  24 

RONALD PIERINI:  Dan Watts seconds.  Any 25 
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other discussion?  All in favor? 1 

COMMISSIONERS:  Aye. 2 

RONALD PIERINI:  Anybody opposed?  So 3 

carried.  And I can also say, Mr. Clark, that when 4 

it becomes time on that, if that is going to be 5 

heard, that we should notify all the Commissioners 6 

so that we could be there, too --  7 

RICHARD CLARK:  Sure.  8 

RONALD PIERINI:  -- if we wish to help you 9 

with that.  Okay?  10 

RICHARD CLARK:  It always helps.  Yes.  11 

RONALD PIERINI:  Number 8.  Discussion, 12 

public comment and for possible action.  P.O.S.T. 13 

Commission to consider a request from the Washoe 14 

County Sheriff’s Office for an Executive Certificate 15 

for Assistant Sheriff Lisa Haney.  Is anybody from 16 

Washoe County here?  No?  Okay.  Mr. Clark.  17 

RICHARD CLARK:  Thank you, Mr. Chairman.  18 

Dick Clark for the record.  It’s a request from 19 

Washoe County Sheriff’s Office for an Executive 20 

Certificate for Assistant Sheriff Lisa Haney.  21 

Assistant Sheriff Haney has met the training, 22 

educational and positional requirements to qualify 23 

for the P.O.S.T. Executive Certificate.  Sheriff 24 

Haley has requested the issuance of the Certificate.  25 
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And after review, the staff recommends to the 1 

Commission that this Commission grant the Executive 2 

Certificate to Assistant Sheriff Haney.  3 

RONALD PIERINI:  Okay.  Do I have --  4 

RICHARD CLARK:  I have it here, too.  5 

RONALD PIERINI:  You have the certificate 6 

already, yeah.  Any comments from the Commission?  7 

Any comments from the public?  Seeing none, looking 8 

for a motion. 9 

STEVE KEEFER:  Steve Keefer.  Motion to 10 

approve.  11 

RONALD PIERINI:  Thank you, Steve.  Do I 12 

have a second?  13 

DAN WATTS:  Dan Watts, second.  14 

RONALD PIERINI:  Dan Watts, second.  Any 15 

other discussion?  All in favor? 16 

COMMISSIONERS:  Aye. 17 

RONALD PIERINI:  Anybody opposed?  So 18 

carried.   19 

Number 9.  Discussion, public comment, and 20 

for possible action. P.O.S.T. Commission to consider 21 

a request from Washoe County Sheriff’s Office for an 22 

Executive Certificate for Assistant Sheriff Marshall 23 

Emerson.  Mr. Clark.  24 

RICHARD CLARK:  Thank you, Mr. Chairman.  25 
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Dick Clark for the record.  Assistant Sheriff 1 

Emerson has met the training, educational and 2 

positional requirements to qualify for the P.O.S.T. 3 

Executive Certificate.  Sheriff Haley has requested 4 

the Certificate be issued and the P.O.S.T. staff 5 

recommends to the Commission that the Commission 6 

grant the Executive Certificate to Assistant Sheriff 7 

Emerson.  8 

RONALD PIERINI:  Thank you, Mr. Clark.  9 

Any questions from the Commission?  Anyone from the 10 

public like to make comment on this?  Seeing none, 11 

looking for a motion.  12 

GREG COX:  Greg Cox.  I make a motion to 13 

approve.  14 

RONALD PIERINI:  Thank you, Mr. Cox.  15 

ANTHONY DEMEO:  Tony DeMeo, for the 16 

record.  Make a -- I’ll second that.  17 

RONALD PIERINI:  Tony seconds.  Any other 18 

discussion?  All in favor? 19 

COMMISSIONERS:  Aye. 20 

RONALD PIERINI:  Anybody opposed?  So 21 

carried. 22 

Number 10, discussion, public comment, and 23 

for possible action.  Request from the Department of 24 

Motor Vehicles requesting a six-month extension of 25 
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time pursuant to NRS 289.550 to complete the 1 

certification process for a peace officer that has 2 

not completed the process within the one-year time 3 

period for employee Administrator Donnie Perry.  4 

Now, is there anybody from DMV here?  Did we get a 5 

letter from DMV?  6 

SCOTT JOHNSTON:  Scott Johnston, for the 7 

record.  Yes, we did receive a letter from Troy 8 

Dillard, the Director of the Department of Motor 9 

Vehicles, back on February 4th, outlining a request 10 

for his Administrator, Donnie Perry, for a six-month 11 

extension.  Apparently, Mr. Perry had met with some 12 

injury and has now been released to finish doing the 13 

physical fitness testing.  This was the only 14 

component left in his in-lieu reciprocity 15 

certification.  And now, with the budget times going 16 

with the State, I received a call today that, 17 

unfortunately, Mr. Perry was down in Vegas at some 18 

type of budget hearing and was not able to make it 19 

today, so requested that staff present this 20 

information on the letter and where he stands at 21 

this time.   22 

The personnel action form shows that Mr. 23 

Perry was hired on January 9th of 2012.  His one 24 

year to become certified has lapsed.  He has met the 25 
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in-lieu reciprocity training requirement component 1 

and he has passed the state certification 2 

examination.  And now he is getting ready to prepare 3 

-- and preparing for the state physical fitness 4 

testing requirements.  The six-month extension 5 

would, again, take him into June 9th of 2013, which 6 

he feels is adequate timeframe for him to finish 7 

getting into shape and to finish meeting the 8 

certification requirements and to get his basic 9 

certificate.  For these reasons, it is staff’s 10 

recommendation to approve this, so that 11 

Administrator Perry can finish his certification 12 

process.  13 

RONALD PIERINI:  The only thing, as a 14 

reminder to this, is that we have made it somewhat 15 

of a policy that anytime anybody’s asking for an 16 

extension that at least a representative from DMV 17 

would be here.  I’m not too sure, and correct me if 18 

I’m wrong, Scott, but the certification assistant 19 

or, excuse me the Administrator Perry wouldn’t 20 

necessarily have to be here.  It would be the person 21 

that’s requesting that.  22 

SCOTT JOHNSTON:  Scott Johnston, for the 23 

record.  That would be correct and I had asked to 24 

see if Mr. Dillard, himself, could make it and I was 25 
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informed that his commitments today prohibited him 1 

from making it here before the Commission.  And they 2 

had requested specifically that the staff to present 3 

their request and they would do whatever the 4 

Commission would request be done.  5 

RONALD PIERINI:  Chris? 6 

CHRIS PERRY:  Yeah.  For the record, Chris 7 

Perry.  This is, I think, probably at least the 8 

seventh or eighth time that we’ve had this very 9 

discussion regarding extensions on the timeframe for 10 

them, for individuals, to become certified as a 11 

police officer in this state.  Scott, he’s passed 12 

everything except for the walk/run, the mile and a 13 

half walk/run.  Is that correct?  14 

SCOTT JOHNSTON:  Right.  The entire test 15 

battery for the physical fitness test. 16 

MR. PERRY:  Do you know when he tested for 17 

that?  18 

SCOTT JOHNSTON:  No, I do not.  I don’t 19 

know when the last time he tested for it because he 20 

had -- the letter claimed that he had sustained an 21 

injury, unless it’s in the letter itself.  22 

CHRIS PERRY:  Yeah.  And I’m imminently 23 

aware of individuals sustaining injuries during 24 

these testing procedures.  I guess I’ll put it on 25 
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the record that, as a Commission, I don’t see a 1 

reason to waive this.  We’re after his first full 2 

year.  We’re actually two months into his six-month 3 

period and I can’t, in good conscious, see this 4 

going forward.  I’m wondering if he attempted this 5 

after his January anniversary date.  That’s really 6 

what my concern is.  7 

SCOTT JOHNSTON:  According to the letter, 8 

Scott Johnston for the record, the letter is dated 9 

February 4th, so that would be a correct assumption.  10 

The request came in after his one year.  11 

RONALD PIERINI:  That’s a very good point 12 

because the point -- what we have to do is they have 13 

to request this if I’m correct, Mr. Jensen, is that 14 

they should report this and request this prior to 15 

that one year has been fulfilled.  Is that correct?  16 

MICHAEL JENSEN:  Mr. Chairman, Mike 17 

Jensen, for the record.  I was going to give you the 18 

language of the statute.  It’s usually safest to do 19 

that, so when we’re talking about something like 20 

this.  It’s NRS 289, I think it’s 550.  NRS 289.550 21 

provides that the individual must be certified by 22 

the Commission within one year after the date on 23 

which the person commences employment unless the 24 

Commission, for a good cause shown, grants in 25 
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writing an extension of time, which must not exceed 1 

six months by which the person must become 2 

certified.  The question, I think, was are we -- 3 

would you as a group be permitted to grant an 4 

extension after the one-year timeframe had passed 5 

and I don’t see any restriction on that here.  I 6 

think it would restrict the amount of time you could 7 

give for the extension because they’ve already had 8 

two months lapse.  The question -- well, I’m not 9 

going to put that out there.  There are some issues 10 

with having a person working after that one year.  11 

RONALD PIERINI:  Yeah, to make that clear 12 

is that person’s been working in that position 13 

without authority granted by us, correct?  Mike, 14 

isn’t that true?  So, it’s supposed to be from 15 

January.  It’s been a couple of months then?  16 

MICHAEL JENSEN:  That’s correct.  The 17 

statute provides that the individual is supposed to 18 

be certified within that one-year period and that’s 19 

how they are able to have their peace officer 20 

authority.  So, that would be an issue that the 21 

agency would have to deal with it.  22 

RONALD PIERINI:  Right.  Mr. Cox, you had 23 

a question?  24 

GREG COX:  No, I was just echoing the same 25 
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thing.  It’d be 13 months, so January 9th would have 1 

been his annual for this year.  2 

RONALD PIERINI:  Right. 3 

CHRIS PERRY:  Mr. Chairman?  4 

RONALD PIERINI:  Chris?  5 

CHRIS PERRY:  Yes.  Chris Perry, again, 6 

for the record.  I think that if we were to approve 7 

this request, it would call into question the 8 

previous eight or ten that I’ve been involved with, 9 

since I’ve been sitting on this Commission, the 10 

question whether or not we did the right thing the 11 

last eight or nine times.  I just don’t see a real 12 

good reason for this to continue.  He’s past his 13 

one-year period.  I don’t know that we could 14 

actually grant him six months more since he’s 15 

already expired.  In a good conscience, I will be 16 

voting against this.  17 

RONALD PIERINI:  Thank you, sir.  Karen?  18 

KAREN COYNE:  No, sir.  19 

RONALD PIERINI:  Any other comment from 20 

the Commission?  I need to go out -- reach out to 21 

the public.  Anyone here in the public like to make 22 

a comment on this particular agenda item?  Seeing 23 

none, then I’m asking for a motion.  24 

KAREN COYNE:  Karen Coyne.  Motion to 25 
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deny.  1 

RONALD PIERINI:  Karen makes a motion to 2 

deny that.  Do I have a second?  3 

DAN WATTS:  Dan Watts, second.  4 

RONALD PIERINI:  Dan Watts, second.  Any 5 

other discussion?  All in favor? 6 

COMMISSIONERS:  Aye. 7 

RONALD PIERINI:  Anybody opposed?  So 8 

carried.   9 

Number 11.  Discussion, public comment, 10 

and for possible action.  Request from the West 11 

Wendover Police Department requesting a six-month 12 

extension of time pursuant to NRS 289.550 to 13 

complete the certification process for a peace 14 

officer that has not completed the process within 15 

the one-year time period for their employee, Officer 16 

David Avilez.  Is there anybody from Wendover here, 17 

West Wendover?  Okay.  Then, Scott, I guess. 18 

SCOTT JOHNSTON:  Thank you.  Scott 19 

Johnston, for the record.  20 

RONALD PIERINI:  We’re not having a real 21 

good time hearing.  At least I’m not.  I know I’m 22 

deaf.  23 

SCOTT JOHNSTON:  Is this better?  24 

RONALD PIERINI:  So, maybe we could move 25 
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that mic up a little bit more or something.  1 

SCOTT JOHNSTON:  Okay.  Regarding the 2 

request from Interim Chief Gunter of the West 3 

Wendover Police Department for a six-month extension 4 

waiver for Officer Avilez, when I called the agency 5 

this morning to confirm if the chief was going to be 6 

here, which her intentions were to be here, I was 7 

advised that they’ve sustained a death in the family 8 

that took her out of the state and that nobody from 9 

the agency would be able to make it.  Such a short 10 

notice all the way around, so they send their 11 

apologies to the Commission in that respect.  12 

Officer Avilez was hired on May 30th of 2012.  The 13 

letter making the request indicates that he was 14 

supposed to have been in the P.O.S.T. academy class 15 

currently in session, however, he was -- enrollment 16 

was postponed mainly because of agency manpower 17 

shortages were indicated.  Officer Avilez is now 18 

scheduled for the P.O.S.T. academy class starting on 19 

July 29th of 2013.  This was confirmed at 8:00 this 20 

morning.  He is enrolled and will be attending.  And 21 

this would allow him to complete all of the 22 

certification requirements during that period.  A 23 

six-month extension would take this out to November 24 

29th or November 30th and the academy graduates on 25 
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November 15th.  So this would fall within the one-1 

year requirement.  Being as the agency has taken a 2 

proactive step, staff would recommend approval on 3 

this.  4 

RONALD PIERINI:  Thank you, Scott.  Do we 5 

have any questions from the Commission? 6 

CHRIS PERRY:  I have a question.  7 

RONALD PIERINI:  Sure. 8 

CHRIS PERRY:  I don’t want to seem like 9 

I’m a heartless person here.  Do we know, Scott, 10 

what the events were that were on the Department’s  11 

-- beyond the Department’s control as they state in 12 

their letter?  13 

SCOTT JOHNSTON:  The only thing we have is 14 

what they indicated in the letter.  Any details we 15 

did not inquire as to.  16 

RONALD PIERINI:  Maybe I could make a 17 

comment, Chris.  Little bit on this is that our next 18 

meeting’s going to be in the first week of May.  He 19 

does not expire until what, May 12th? 20 

CHRIS PERRY:  May 30th.  21 

RONALD PIERINI:  The 30th, whatever day it 22 

was.  23 

CHRIS PERRY:  30th. 24 

SCOTT JOHNSTON:  Yes, May 30th.  25 
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RONALD PIERINI:  My thought is that maybe 1 

that is the next time we’ll have a Commission 2 

meeting and request them to come to answer our 3 

questions at that point.  So, that’s my comment.  4 

CHRIS PERRY:  And Chris Perry, for the 5 

record.  I think if there were adequate explanations 6 

as to what the incidents were, I think that maybe 7 

there might be some leeway here.  But if it was just 8 

because they are losing people, I don’t know if 9 

that’s necessarily -- but, I think we should -- I 10 

agree with you, Mr. Chair.  We probably should just 11 

table it until May.  12 

RONALD PIERINI:  Thank you, sir.  Any 13 

other questions or comments from the Commission?  14 

Sure. 15 

STEVE KEEFER:  Steve Keefer, for the 16 

record.  And then just new to this, so my question 17 

is, just for my edification, what has this officer 18 

been doing since May 30th without a P.O.S.T. 19 

certification.  In the field working?  20 

RICHARD CLARK:  Mr. Chairman, Dick Clark, 21 

for the record.  The substance of the letter seems 22 

to indicate that the person was held back at the 23 

agency to work because of shortage of manpower and 24 

so very possibly that is the case.  25 
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ANTHONY DEMEO:  Mr. Chair?  Tony DeMeo for 1 

the record.  I understand what Dick Clark said, but 2 

I’m not getting that because it says are going to 3 

make the bad situation worse in the near future.  4 

So, I have to -- that’s the question I was going to 5 

ask.  After May 30th, he can’t do any, according to 6 

the statute, 289.550, he can’t do any work in 7 

reference to law enforcement until he finishes the 8 

academy.  So, he would have to be taken off the 9 

street after May 30th until he finishes the academy.  10 

RONALD PIERINI:  Yeah.  And that’s true, 11 

but, however, with the extension and because a we 12 

have a Commission meeting, not being redundant here, 13 

but we could ask them to come in to satisfy the 14 

Commission whether or not to approve it or not and 15 

that would be within that time to give him six 16 

months if it is approved and to complete the academy 17 

and it would be fine.  So, I don’t know.  Does that 18 

make sense?  19 

ANTHONY DEMEO:  Thank you, Mr. Chair.  20 

RONALD PIERINI:  Okay.  Does anybody else 21 

have any comments?  Anyone from the public like to 22 

make comments on this particular agenda item?  Okay.  23 

May I get a motion?  24 

DAN WATTS:  Dan Watts, for the record.  25 
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Make a motion to table this item until the next 1 

meeting in May and request that West Wendover have a 2 

representative here to explain the situation.  3 

RONALD PIERINI:  Thank you, Dan.  Do I 4 

have second?  5 

CHRIS PERRY:  Chris Perry.  I’ll second 6 

that.  7 

RONALD PIERINI:  Chris, thank you for the 8 

second.  Any other discussion?  All in favor? 9 

COMMISSIONERS:  Aye. 10 

RONALD PIERINI:  Anybody opposed?  So 11 

carried. 12 

Okay.  Public comments on Number 12.  If 13 

there’s anybody in the audience that would like to 14 

make a public comment on those items that are 15 

different than that what we discussed today.  Seeing 16 

none, I’m going to excuse that of the public 17 

comments, but I’d like to suggest -- a comment from 18 

me is that, unfortunately, for this Commission is 19 

that Steve is retiring for -- well, good for you for 20 

retiring. 21 

STEVE KEEFER:  Well, thank you.  22 

RONALD PIERINI:  On the other side of it, 23 

you only attended one Commission meeting.  I’m glad 24 

you’re here.  We’re going to miss you.  You know, 25 
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obviously, you’re a great guy.  You do a great job.  1 

And we wish you nothing but the best in your 2 

retirement and your new job you’re going to.  Wish 3 

it wasn’t leaving so soon.  So, I want to thank you 4 

for being a Commissioner for a couple months anyway 5 

and you tried and things change.  But I thank you 6 

for the job you did. 7 

STEVE KEEFER:  Thank you.  Steve Keefer, 8 

for the record.  And I’m very honored to be inquired 9 

upon and selected and appointed.  And although it 10 

was only one meeting, I am honored to be here today 11 

and onto another chapter in my life, but thank you 12 

very, very much.  13 

RONALD PIERINI:  Thank you, sir.  Okay.  14 

Scheduling the next meeting.  Mr. Clark.  15 

RICHARD CLARK:  Yeah.  Thank you, Mr. 16 

Chairman.  Dick Clark, for the record.  For the next 17 

P.O.S.T. Commission meeting, we always try and 18 

parallel with Nevada Sheriff’s and Chief’s 19 

Association meetings.  That would be on May the 1st 20 

in Carson City and that’s the day before the state 21 

memorial on May the 2nd.   22 

Now, we always need to have two meetings.  23 

If we’re looking at entering into a workshop needed 24 

for the rulemaking process if we’re working on NAC 25 
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changes and I’m not sure yet what -- if there’s -- 1 

if that responsibility is going to be there for that 2 

meeting, which would entail a double meeting.  One 3 

on May the 1st at 1:30 following the Sheriff’s and 4 

Chief’s meeting, this would be from 9:00 to noon.  5 

And then the second day would be the normal meeting 6 

on May the 2nd, the memorial being at 10:00 a.m., 7 

the P.O.S.T. Commission meeting would then be on May 8 

the 2nd at 1:30.  So, it really has -- depends on 9 

whether we need to have a double meeting and I don’t 10 

think we’ve determined whether there are NAC changes 11 

that need to be made, which would entail a double 12 

meeting with a workshop.  13 

RONALD PIERINI:  If I could ask a 14 

question, what are some of the agenda items dealing 15 

with the workshop?  What things would we be 16 

discussing or possibly discuss?  17 

SCOTT JOHNSTON:  Scott Johnston, for the 18 

record.  It’s very possible that we will have our 19 

language back from the LCB draft writers from the 20 

November Commission meeting for final approval, 21 

workshop and final approval, by the Commission, 22 

final adoption.  And if that’s the case, we will 23 

need a workshop for that.  24 

RONALD PIERINI:  Okay.  Any comment from 25 
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the Commissioners?  All right.  Anybody from the 1 

audience?  All right.  Then we’ll go ahead and have 2 

somebody make a motion as saying that that is 3 

tentatively okay. 4 

RICHARD CLARK:  Mr. Chairman.  Dick Clark, 5 

for the record.  Just for clarification, then the -- 6 

it looks like there’s a good chance we will have a 7 

double meeting so the workshop would be, for 8 

clarification, would be on May the 1st at 1:30 p.m. 9 

in Carson City at our P.O.S.T. facility.  And then 10 

on May the 2nd, following the memorial, ceremony 11 

would be also, again, at the P.O.S.T. facilities in 12 

Carson City at 1:30 on May 2nd.  13 

RONALD PIERINI:  Okay.  Thank you, sir.  14 

Do we have a motion to approve that?  Come on, Dan.  15 

DAN WATTS:  So moved.  16 

RONALD PIERINI:  Okay.  Then if -- do I 17 

have second?  18 

KAREN COYNE:  Karen Coyne.  I'll second.  19 

RONALD PIERINI:  Thank you, Karen.  All in 20 

favor? 21 

COMMISSIONERS:  Aye. 22 

RONALD PIERINI:  Anybody opposed?  So 23 

carried.  24 

All right.  The last one is adjournment.  25 
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And does anybody have any -- make another motion, 1 

Dan?  2 

DAN WATTS:  So moved.  3 

RONALD PIERINI:  Okay.  Thank you very 4 

much.  All right.  Everybody’s approved for 5 

adjournment?  Okay.  So carried.  Thank you. 6 

 7 

(MEETING ADJOURNED AT 2:42 p.m.) 8 
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AGENDA ITEM #5 
 
 

Executive Director’s Report 



 

April 8, 2013 

To:  Richard Clark, Executive Director 

From: Boe Turner, PDB Bureau Chief 

Subject: Canine Guidelines 

At your request, I have gathered information about the usage of canine working dogs by law enforcement 
agencies in Nevada and ascertained what guidelines are in place with our neighboring states.  

I contacted California, Arizona, Oregon and Utah in regards to state standards. I found that California 
recognized both the need and liability issues. They developed a committee for standards in the area of 
obedience, search, apprehension, handler protection, handler selection and evaluation.  Out of the 
committee California has developed an eight hour voluntary standard course that is used in the state. Utah 
has a POST approved program that has worked well for them at this time. Arizona and Oregon have no 
programs. 

 I inquired into the agencies that use working dogs as police resources throughout the state and found that 
26 agencies (see attached) use canine resources and three of those are tribal police agencies.   I found that 
a canine officer group has been formed on a voluntary basis to explore the possibilities of creating some 
type of standard within the state. I have spoken with several handlers that are involved in the group and 
they are requesting POST involvement on some level. On April 6, 2013, I attended a canine group meeting 
in Winnemucca and spoke to the group about my findings.  I listened to the group’s concerns at the 
meeting and they want to put together voluntary guidelines for canine issues covering working police dogs 
to search and rescue dogs. The eastern Nevada members have concerns that, because of the lack of local 
funding, they may be unable to meet requirements if any guidelines that are adopted. That remains 
unknown at this time as the working group has not yet developed any type of proposal. The working groups 
will continue to define the issues and will draft documentation that they feel meets the needs of the 
agencies in Nevada. When draft documentation is complete they will send it to POST for review and 
consideration. 

The canine group is divided into Regions: 

South East: Clark / Lincoln / Nye 

North East: Humboldt / Elko / Eureka / Lander / White Pine / Pershing  

South West: Esmeralda / Mineral / Lyon / Douglas    

North West: Carson City / Storey / Churchill / Washoe 



The working groups are divided in canine specific types of working capabilities: 

 Bite dogs 

 Narcotics dogs 

 Bomb dogs 

 Search and Rescue dogs 

In summary, the members of the group recognize the challenge of creating a standard that all agencies will 
be able to follow given the resources and budgets. The focus at this time centers on canine capabilities, 
evaluators and documentation of records. 

The group would like the POST Commission’s direction and support in considering canine issues for 
statewide adoption.  

 



Canine Agencies 
 

Department of Public Safety 
Carson City Sheriff’s 
Churchill County Sheriff’s 
Douglas County Sheriff’s 
Elko County Sheriff’s 
Humboldt County Sheriff’s 
Lander County Sheriff’s 
Lincoln County Sheriff’s 
Lyon County Sheriff’s 
Washoe County Sheriff’s 
White Pine County Sheriff’s 
Boulder City PD 
Carlin PD 
Henderson PD 
LVMPD 
North Las Vegas PD   
Mesquite PD 
Reno PD 
Reno Tahoe Airport Authority PD 
Sparks PD 
UNR PD 
Yerington PD 
Washoe County School PD  

Tribal Agencies 
Fallon Tribal PD 
Pyramid Lake Tribal PD 
Washoe Tribal PD 
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MEMORANDUM 
 
To:   Dick Clark, Executive Director, POST 
 
From:  Tim Bunting. Deputy Director, POST 
 
Date:  April 8, 2013 
 
Subject:  Quarterly Report, Operations, and Special Projects, 3rd Quarter FY-13 
________________________________________________________________________ 
 

1. Projects Update.   
 Annual Report.  Completed 

       3rd  Quarter Budget.  See attached chart. 
 Curriculum Review. On going 

Policy and Procedures update.  No revisions 
 

2. Significant Events.  
Jan 24, all staff meeting to discuss Bureau’s SOPs 
Feb 27, Budget Briefing to Joint Committee 
Mar 4, Bureau SOPs due 
 
3. Miscellaneous Comments. 
Gathering compliance data was the priority for the quarter.   

 
      4.  Budget.   
     3rd quarter: Authorized $651,827.75, Received $571,682.15, Spent $641,795.88 
 

Quarterly

$0.00
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$200,000.00

$300,000.00

$400,000.00

$500,000.00

$600,000.00

$700,000.00

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr

Authority
Income
Spent

    
  

We did not reach our authority for the third straight quarter.  Court assessments 
are at 61% of authorized. 



3rd Quarterly Report FY 2013 1

COMMISSION ON P.O.S.T. 
To:  Tim Bunting, Deputy Director 

From:  Scott Johnston, PSB Chief 

Cc:  ALL; “S” Drive  

Date Submitted:  04/04/2013 

Re:  Quarterly Activities Report  - 3rd Quarterly Report FY 2013 

PROJECTS TRACKING – 
 
PROJECT STATUS 
None  
  
  
 
Audits/Compliance/ITR/Academy Audits:  
 
ITR Audit Report Pursuant to NAC 289.230 
 

ITR Audits  
January February March Total 

1 4 0 5 
 
Academy Audit Report Pursuant to NAC 289.300  
 

Academy Audits  
January February March Total 

1 4 0 5 
 

Course Audits  
January February March Total 

3 0 2 5 
 
Records and Certification Micro-Imaging Project: 
SNAPSHOT:   
 
No change 
 

 State Certification Examination  
 

Category # of Students 
 January February March Total 
Category I 1 1 58 60 
Category II 25 1 1 27 
Category III 0 49 18 67 
Reserve Limited 0 7 0 7 

Total 26 58 77 161 
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Basic Certificates Issued (Includes In-Lieu’s for each category) 
 
Category # Certificates Awarded 
 January February March Total 
Category I 4 10 32 46 
Category II 2 2 15 19 
Category III 67 47 1 115 
Reserve Limited 0 6 0 6 

Total 73 65 48 186 
  
 
Courses Certified 
 

Courses Certified  
January February March Total 

19 8 16 43 
 

“M/C” Numbers Assigned  
January February March Total 

1 1 0 2 
 

Academy “B” Numbers Assigned  
January February March Total 

1 0 1 2 
 
PAR’s Processed 
 

PAR’s processed (Paper)  
January February March Total 

124 98 207 429 
PAR’s processed (Formatta)  

January February March Total 
157 106 96 359 

 
 
Significant Events  
 
 EVENT 
1 The Commission revoked one certificate, Commission continued with Rule making 

on regulation changes 
2 Conducted SNALET and NALET meetings 
3 Staff provided instruction for the academy. 
4 ITR procedures continuing.  Agency training plans completed and agencies have 

been reporting their annual training electronically.  The ITR process implemented is 
working and providing more accuracy in annual compliance. 

 



MEMORANDUM 
 
To:  Tim Bunting, Deputy Director    
 
From:  Boe Turner, PD Bureau Chief 
 
Date:  April 1, 2012 
 
Subject: Quarterly Report 3rd Quarter FY 2013 
 
             
    
TRAINING PROVIDED  
 
E-learning Students       147 
Training hours    2,066 
 
Classroom Students         50 
Training hours       400 
 
Total 
Students         197 
Training hours     2,466 
 
 
Projects 
  
Management course up-date  
Self study courses in progress, 41completed.  
Updating of the Statewide Performance Objectives Category I, II, and III completed 
State certification exam being updated 
Research statewide canine usage  
  
 
. 
 
Lexipol 
 
68 agencies originally signed up for usage 
35 Agencies have completed manuals 
Daily Training Bulletins are being used  
 
 
 
 
 



Commission on 
Peace Officers’ Standards & Training 
Basic Training Bureau 
 
 
To:  Tim Bunting, Deputy Director 
 
From:  Orlando Guerra 
 
Date:  4 April 2013 
 
Subject: 3d Quarterly 2013 Report (January, February March) 
 
 
 

Projects: 
 
 
 Performance objectives review (on going) 
 Shoot house plans (on-going) 
 Clean up of all surrounding areas at POST in the works (on-going) 
 Working on Stewart Facility football/track field (on-going) 
 Fence: almost done, posts were placed in the ground.  Weather 

permitting rails will be in place in near future.  
 Reviewing the Defensive Tactics block of instruction.  
 Revising the boxing program. Making it more effective and user 

friendly.  
 Working on simplifying the high/low risk traffic stop(s) block of 

instruction (more realistic, formal, structured, basic, thus eliminating 
all the drama that has been added throughout the years).  

 Work still being done to correct and simplify the building search and 
active assailant block of instruction (more buildings, more scenario 
problems). 

 Maintenance of POST patrol vehicles on-going process.  
 

 
 
 
 
Bureau: 
 
• Class 41/42 started 28 Jan 2013.  Class is in its 9th week.  All the 

cadets are doing well.  No major issues 



• Basic Training Bureau staff continues to review, scrub lesson plans 
and instructors lists to better provide the cadets with quality 
instruction. 

• Class is holding together well.  Academically all are doing fine.  
 

Training Hours: 
 
• Category I 

o Classroom  355 hours 
o Cadet         9, 585 hours 

• Category II 
o Classroom  355 hours 
o Cadet          1,065 hours 

 
• Instructor hours          1,940 hours 
 
 
Milo Use of Force Simulator 

                    Jan- Legislative Police borrowed trainer from 1/7-11/2013 but was unable to                               
use it due to their schedule. 

        Feb- Used by DPS/NDI, 6 hrs, 12 officers 

                    March- No Usage 
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Intermediate Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Attorney General's Office
Meads, Carrie J.
Intermediate 1-31-2013 Active 1-31-2013

Employees this Agency: 1

Carson City Juv Justice Center
Davis, Scott B.
Intermediate 1-03-2013 Active 1-03-2013

Employees this Agency: 1

Carson City Sheriff's Office
Mendoza, Brian P.
Intermediate 3-19-2013 Active 3-19-2013

Employees this Agency: 1

Churchill County Sheriff's Office
Maynez II, Rudy M.
Intermediate 3-26-2013 Active 3-26-2013
Michel, Daniel J.
Intermediate 3-25-2013 Active 3-25-2013

Employees this Agency: 2

City of Las Vegas Detention & Enfor
Hunt, Jim L.
Intermediate 2-12-2013 Active 2-12-2013

Employees this Agency: 1

Clark Co Dept of Juv Justice Services
Steiner, Dean H.
Intermediate 3-07-2013 Active 3-07-2013

Employees this Agency: 1
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Intermediate Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Clark County School District PD
Ard, Barry J.
Intermediate 1-02-2013 Active 1-02-2013
Bolden, Terence A.
Intermediate 2-06-2013 Active 2-06-2013
Gamboa, Anthony J.
Intermediate 1-17-2013 Active 1-17-2013

Employees this Agency: 3

Douglas County Sheriff's Office
Flagg, Marshall J.
Intermediate 3-25-2013 Active 3-25-2013
Karosich, Kevin C.
Intermediate 1-31-2013 Active 1-31-2013
Koontz, Richard N.
Intermediate 3-25-2013 Active 3-25-2013
Lenz, John C.
Intermediate 3-25-2013 Active 3-25-2013
Sandoval, Carlos A.
Intermediate 3-25-2013 Active 3-25-2013
Shipley, Stuart D.
Intermediate 3-25-2013 Active 3-25-2013
Vido, Les
Intermediate 3-25-2013 Active 3-25-2013
Williamson, Brandon J.
Intermediate 3-25-2013 Active 3-25-2013

Employees this Agency: 8

Elko County Sheriff's Office
Leahy, Matt
Intermediate 1-03-2013 Active 1-03-2013

Employees this Agency: 1
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Intermediate Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Eureka County Sheriff's Office
Sanders, Kenneth E.
Intermediate 3-07-2013 Active 3-07-2013
Weaver, Jeri M.
Intermediate 3-07-2013 Active 3-07-2013

Employees this Agency: 2

Gaming Control Board
Haynie, Louis M.
Intermediate 2-06-2013 Active 2-06-2013

Employees this Agency: 1

Henderson  Marshal Service
Lenzo, Michael P.
Intermediate 2-26-2013 Active 2-26-2013

Employees this Agency: 1

Henderson Alternative Sentencing Div.
Massy, Ian G.
Intermediate 1-29-2013 Active 1-29-2013

Employees this Agency: 1

Henderson Police Department
Adams, Russell T.
Intermediate 1-31-2013 Active 1-31-2013
Bryan, Stephen M.
Intermediate 2-12-2013 Active 2-12-2013
Burgess, Chad T.
Intermediate 1-10-2013 Active 1-10-2013
Clarke, David P.
Intermediate 1-31-2013 Active 1-31-2013
Kern, Justin J.
Intermediate 1-31-2013 Active 1-31-2013
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Intermediate Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Olds, Alan L.
Intermediate 1-29-2013 Active 1-29-2013
Robbins, Jed P.
Intermediate 3-14-2013 Active 3-14-2013

Employees this Agency: 7

Lander County Sheriff's Office
Campbell, Gary D.
Intermediate 1-03-2013 Active 1-03-2013
Lowe, Dennis G.
Intermediate 2-06-2013 Active 2-06-2013

Employees this Agency: 2

Las Vegas Metro Detention Center
Adair, Kevin L.
Intermediate 1-10-2013 Active 1-10-2013
Marchi, Claudio R.
Intermediate 3-11-2013 Active 3-11-2013
Miller, Anthony G.
Intermediate 1-10-2013 Active 1-10-2013
Stieb, Mark T.
Intermediate 1-10-2013 Active 1-10-2013

Employees this Agency: 4

Las Vegas Metro Police Department
Appuglise, Deanna L.
Intermediate 1-03-2013 Active 1-03-2013
Carlson, Eric J.
Intermediate 3-19-2013 Active 3-19-2013
Cho, Won J.
Intermediate 2-26-2013 Active 2-26-2013
Cintron, Hector
Intermediate 3-19-2013 Active 3-19-2013
Curtis, Christopher L.
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Intermediate Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Intermediate 2-26-2013 Active 2-26-2013
Donegan, Carmen A.
Intermediate 2-26-2013 Active 2-26-2013
Hippel, Stephen A.
Intermediate 1-02-2013 Active 1-02-2013
Lloyd, Erik L.
Intermediate 3-19-2013 Active 3-19-2013
Meyer, Seth J.
Intermediate 3-19-2013 Active 3-19-2013
Pacchiega, Fernando G.
Intermediate 1-02-2013 Active 1-02-2013
Quinn, Peter J.
Intermediate 1-02-2013 Active 1-02-2013
Ralat, Jorge M.
Intermediate 3-19-2013 Active 3-19-2013
Sims, David P.
Intermediate 3-19-2013 Active 3-19-2013
Taylor, Joshua J.
Intermediate 1-02-2013 Active 1-02-2013
Williams, Steven T.
Intermediate 3-19-2013 Active 3-19-2013

Employees this Agency: 15

Las Vegas Township Constable's Office
Sadjadi, Hadi
Intermediate 3-07-2013 Active 3-07-2013

Employees this Agency: 1

Lyon County Sheriff's Office
Bixby, Christopher R.
Intermediate 1-02-2013 Active 1-02-2013
Hawley, Wayne L.
Intermediate 3-19-2013 Active 3-19-2013
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Intermediate Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Employees this Agency: 2

Mesquite Police Department
Richmond, Ronald L.
Intermediate 2-12-2013 Active 2-12-2013

Employees this Agency: 1

Nevada Department of Corrections
Brannon, Ira J.
Intermediate 2-06-2013 Active 2-06-2013
Porter, Conrad C.
Intermediate 2-12-2013 Active 2-12-2013

Employees this Agency: 2

Nevada Department of Public Safety
Ashby, Allen L.
Intermediate 2-26-2013 Active 2-26-2013
Borchardt, Robert H.
Intermediate 2-12-2013 Active 2-12-2013
Estepa, Eric P.
Intermediate 1-03-2013 Active 1-03-2013
Fickel, Rodger D.
Intermediate 2-20-2013 Active 2-20-2013
Guerra Jr, Orlando
Intermediate 2-12-2013 Active 2-12-2013
Gurley, James T.
Intermediate 2-19-2013 Active 2-19-2013
Knapp, Brady T.
Intermediate 1-29-2013 Active 1-29-2013
Miller, David R.
Intermediate 1-17-2013 Active 1-17-2013
Urso, Thomas H.
Intermediate 1-17-2013 Active 1-17-2013
Wear, Arpa
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Intermediate Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Intermediate 1-17-2013 Active 1-17-2013

Employees this Agency: 10

Nevada Department of Wildlife
Herndon, James M.
Intermediate 2-26-2013 Active 2-26-2013

Employees this Agency: 1

North Las Vegas Police Department
Adair, Kurt A.
Intermediate 3-26-2013 Active 3-26-2013
Blackwell, Gregory M.
Intermediate 2-26-2013 Active 2-26-2013
Brucken, Barney T.
Intermediate 3-14-2013 Active 3-14-2013
Gaspardi, Kathryne B.
Intermediate 2-26-2013 Active 2-26-2013
Gaston, Lee G.
Intermediate 3-26-2013 Active 3-26-2013
Giampaolo, Nicola
Intermediate 3-26-2013 Active 3-26-2013
Graves, Michael C.
Intermediate 3-14-2013 Active 3-14-2013
Howe, Brian R.
Intermediate 2-12-2013 Active 2-12-2013
McGinnis, Paul K.
Intermediate 3-11-2013 Active 3-11-2013
Parque, Chad W.
Intermediate 3-26-2013 Active 3-26-2013
Rosenthal, Adam E.
Intermediate 3-07-2013 Active 3-07-2013
Schwanitz, Ian A.
Intermediate 3-26-2013 Active 3-26-2013
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Intermediate Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Employees this Agency: 12

Nye County Sheriff's Office
Close, Joseph W.
Intermediate 3-07-2013 Active 3-07-2013
Guthridge, Scott N.
Intermediate 3-11-2013 Active 3-11-2013
Mendoza, Monique
Intermediate 3-14-2013 Active 3-14-2013
Moore, Jan L.
Intermediate 3-11-2013 Active 3-11-2013
O'Donnell, Thomas J.
Intermediate 3-07-2013 Active 3-07-2013

Employees this Agency: 5

Reno Police Department
Adamson, Brian E.
Intermediate 1-02-2013 Active 1-02-2013
Autrey, Cory R.
Intermediate 1-02-2013 Active 1-02-2013
Broadway, Timothy J.
Intermediate 1-02-2013 Active 1-02-2013
Brouker, Jay P.
Intermediate 1-02-2013 Active 1-02-2013
Browett, Michael S.
Intermediate 1-02-2013 Active 1-02-2013
Burkey, Jerry D.
Intermediate 1-17-2013 Active 1-17-2013
Donohoe, Timothy
Intermediate 1-02-2013 Active 1-02-2013
Guilford, Colleen M.
Intermediate 1-02-2013 Active 1-02-2013
Harms, Ashley C.
Intermediate 2-19-2013 Active 2-19-2013
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Intermediate Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Jones, Sean M.
Intermediate 1-02-2013 Active 1-02-2013
Kazmar, Ernie R.
Intermediate 1-02-2013 Active 1-02-2013
Laskin, Kent M.
Intermediate 1-02-2013 Active 1-02-2013
Lopez, Francisco J.
Intermediate 1-22-2013 Active 1-22-2013
Morgan, Jason A.
Intermediate 1-29-2013 Active 1-29-2013
Salerno, Michael L.
Intermediate 1-02-2013 Active 1-02-2013
Smith, Scott R.
Intermediate 1-02-2013 Active 1-02-2013
Van Diest, Wendy M.
Intermediate 1-02-2013 Active 1-02-2013
Venzon, Byron J.
Intermediate 1-02-2013 Active 1-02-2013

Employees this Agency: 18

Secretary of State, Securities Division
Evans, David R.
Intermediate 3-07-2013 Active 3-07-2013

Employees this Agency: 1

Sparks Police Department
Dach, Kevin L.
Intermediate 1-17-2013 Active 1-17-2013
Miller, Brian S.
Intermediate 1-10-2013 Active 1-10-2013

Employees this Agency: 2

Taxicab Authority
Ferriolo, Michael
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Intermediate Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Intermediate 2-19-2013 Active 2-19-2013

Employees this Agency: 1

Washoe County Depart of Juv Services
Cervantes, Frank W.
Intermediate 3-14-2013 Active 3-14-2013

Employees this Agency: 1

Washoe County Sheriff's Office
O'Brien, Andrea E.
Intermediate 1-10-2013 Active 1-10-2013
Ruvalcaba, Victor L.
Intermediate 3-07-2013 Active 3-07-2013

Employees this Agency: 2

Employees on report: 111

NOTE: Some employees may be associated with more than one Agency which can inflate the report total.
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Advanced Certificate by Agency 3rd Quarter Jan-March 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Carson City Sheriff's Office
Mendoza, Brian P.
Advanced 3-19-2013 Active 3-19-2013

Employees this Agency: 1

Churchill County Sheriff's Office
Nuckolls, Jesse L.
Advanced 2-06-2013 Active 2-06-2013

Employees this Agency: 1

Clark Co Dept of Juv Justice Services
Steiner, Dean H.
Advanced 3-07-2013 Active 3-07-2013

Employees this Agency: 1

Clark County School District PD
Brooks, Jennifer C.
Advanced 3-07-2013 Active 3-07-2013

Employees this Agency: 1

Douglas County Sheriff's Office
Davis, Justin T.
Advanced 2-06-2013 Active 2-06-2013
Flagg, Marshall J.
Advanced 3-25-2013 Active 3-25-2013
Haley, Steven R.
Advanced 3-25-2013 Active 3-25-2013
Karosich, Kevin C.
Advanced 2-06-2013 Active 2-06-2013
Koontz, Richard N.
Advanced 3-26-2013 Active 3-26-2013

Employees this Agency: 5
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Advanced Certificate by Agency 3rd Quarter Jan-March 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Elko County Sheriff's Office
Leahy, Matt
Advanced 1-03-2013 Active 1-03-2013

Employees this Agency: 1

Elko Police Department
Nielson, Peter R.
Advanced 1-31-2013 Active 1-31-2013

Employees this Agency: 1

Eureka County Sheriff's Office
Sanders, Kenneth E.
Advanced 3-07-2013 Active 3-07-2013
Weaver, Jeri M.
Advanced 3-07-2013 Active 3-07-2013

Employees this Agency: 2

Gaming Control Board
Haynie, Louis M.
Advanced 2-06-2013 Active 2-06-2013

Employees this Agency: 1

Henderson  Marshal Service
Lenzo, Michael P.
Advanced 2-26-2013 Active 2-26-2013

Employees this Agency: 1

Henderson Police Department
Delgado, Julio M.
Advanced 1-29-2013 Active 1-29-2013
Ridings, Craig H.
Advanced 1-29-2013 Active 1-29-2013
Robbins, Jed P.
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Advanced Certificate by Agency 3rd Quarter Jan-March 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Advanced 3-14-2013 Active 3-14-2013
Schulke, James S.
Advanced 1-10-2013 Active 1-10-2013
Thomas, Robert D.
Advanced 3-14-2013 Active 3-14-2013
Youngblood, Kenneth C.
Advanced 2-12-2013 Active 2-12-2013

Employees this Agency: 6

Lander County Sheriff's Office
Campbell, Gary D.
Advanced 1-31-2013 Active 1-31-2013

Employees this Agency: 1

Las Vegas Metro Detention Center
Adair, Kevin L.
Advanced 3-14-2013 Active 3-14-2013
Stieb, Mark T.
Advanced 3-11-2013 Active 3-11-2013

Employees this Agency: 2

Las Vegas Metro Police Department
Appuglise, Deanna L.
Advanced 2-26-2013 Active 2-26-2013
Carlson, Eric J.
Advanced 3-19-2013 Active 3-19-2013
Cho, Won J.
Advanced 2-26-2013 Active 2-26-2013
Cintron, Hector
Advanced 3-19-2013 Active 3-19-2013
Curtis, Christopher L.
Advanced 2-26-2013 Active 2-26-2013
Donegan, Carmen A.
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Advanced Certificate by Agency 3rd Quarter Jan-March 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Advanced 2-26-2013 Active 2-26-2013
Hippel, Stephen A.
Advanced 1-02-2013 Active 1-02-2013
Kratsas, Christopher N.
Advanced 3-19-2013 Active 3-19-2013
Lloyd, Erik L.
Advanced 3-19-2013 Active 3-19-2013
Meyer, Seth J.
Advanced 3-19-2013 Active 3-19-2013
Pacchiega, Fernando G.
Advanced 1-02-2013 Active 1-02-2013
Ralat, Jorge M.
Advanced 3-19-2013 Active 3-19-2013
Sims, David P.
Advanced 3-19-2013 Active 3-19-2013

Employees this Agency: 13

Las Vegas Municipal Court Marshals
Marwitz, Peter R.
Advanced 2-20-2013 Active 2-20-2013

Employees this Agency: 1

Las Vegas Township Constable's Office
Sadjadi, Hadi
Advanced 3-07-2013 Active 3-07-2013

Employees this Agency: 1

Nevada Department of Corrections
Porter, Conrad C.
Advanced 2-12-2013 Active 2-12-2013

Employees this Agency: 1
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Certificate Level Status Date Status Cert # Certified Expires Probation

Nevada Department of Public Safety
Ashby, Allen L.
Advanced 2-26-2013 Active 2-26-2013
Becker, David R.
Advanced 3-11-2013 Active 3-11-2013
Borchardt, Robert H.
Advanced 2-12-2013 Active 2-12-2013
Correll, Lorin E.
Advanced 1-29-2013 Active 1-29-2013
Fickel, Rodger D.
Advanced 2-20-2013 Active 2-20-2013
Gocke, Michael A.
Advanced 2-12-2013 Active 2-12-2013
Gurley, James T.
Advanced 2-19-2013 Active 2-19-2013
Miller, David R.
Advanced 1-17-2013 Active 1-17-2013
Urso, Thomas H.
Advanced 1-31-2013 Active 1-31-2013
Wear, Arpa
Advanced 1-17-2013 Active 1-17-2013

Employees this Agency: 10

Nevada Department of Wildlife
Herndon, James M.
Advanced 2-26-2013 Active 2-26-2013

Employees this Agency: 1

North Las Vegas Police Department
Adair, Kurt A.
Advanced 3-26-2013 Active 3-26-2013
Brucken, Barney T.
Advanced 3-14-2013 Active 3-14-2013
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Certificate Level Status Date Status Cert # Certified Expires Probation

Fox, Matthew J.
Advanced 3-26-2013 Active 3-26-2013
Gaspardi, Kathryne B.
Advanced 2-26-2013 Active 2-26-2013
Gaston, Lee G.
Advanced 3-26-2013 Active 3-26-2013
Rosenthal, Adam E.
Advanced 3-07-2013 Active 3-07-2013
Schwanitz, Ian A.
Advanced 3-26-2013 Active 3-26-2013

Employees this Agency: 7

Nye County Sheriff's Office
Arms, Gregory
Advanced 3-07-2013 Active 3-07-2013
Close, Joseph W.
Advanced 3-07-2013 Active 3-07-2013
Dolfin, Michael A.
Advanced 3-11-2013 Active 3-11-2013
Guthridge, Scott N.
Advanced 3-11-2013 Active 3-11-2013
Moore, Jan L.
Advanced 3-11-2013 Active 3-11-2013
O'Donnell, Thomas J.
Advanced 3-07-2013 Active 3-07-2013

Employees this Agency: 6

Reno Police Department
Adamson, Brian E.
Advanced 1-02-2013 Active 1-02-2013
Autrey, Cory R.
Advanced 1-02-2013 Active 1-02-2013
Broadway, Timothy J.
Advanced 1-02-2013 Active 1-02-2013
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Advanced Certificate by Agency 3rd Quarter Jan-March 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Brouker, Jay P.
Advanced 1-02-2013 Active 1-02-2013
Browett, Michael S.
Advanced 1-02-2013 Active 1-02-2013
Burkey, Jerry D.
Advanced 1-17-2013 Active 1-17-2013
Carter, Christopher R.
Advanced 2-26-2013 Active 2-26-2013
Donohoe, Timothy
Advanced 1-02-2013 Active 1-02-2013
Guilford, Colleen M.
Advanced 1-02-2013 Active 1-02-2013
Harms, Ashley C.
Advanced 2-19-2013 Active 2-19-2013
Jones, Sean M.
Advanced 1-02-2013 Active 1-02-2013
Kazmar, Ernie R.
Advanced 1-02-2013 Active 1-02-2013
Lever, Joseph A.
Advanced 1-02-2013 Active 1-02-2013
Morgan, Jason A.
Advanced 1-29-2013 Active 1-29-2013
Mullen, Michael P.
Advanced 1-02-2013 Active 1-02-2013
Salerno, Michael L.
Advanced 1-02-2013 Active 1-02-2013
Sheahan, Sean D.
Advanced 1-02-2013 Active 1-02-2013
Van Diest, Wendy M.
Advanced 1-02-2013 Active 1-02-2013
Venzon, Byron J.
Advanced 1-02-2013 Active 1-02-2013

Employees this Agency: 19
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Certificate Level Status Date Status Cert # Certified Expires Probation

Reno-Tahoe Airport Authority PD
Macie, Dwayne E.
Advanced 2-19-2013 Active 2-19-2013

Employees this Agency: 1

Secretary of State, Securities Division
Evans, David R.
Advanced 3-07-2013 Active 3-07-2013

Employees this Agency: 1

Sparks Police Department
Dach, Kevin L.
Advanced 1-17-2013 Active 1-17-2013
Miller, Brian S.
Advanced 1-10-2013 Active 1-10-2013

Employees this Agency: 2

Storey County Sheriff's Office
Burkholder, Adam J.
Advanced 1-17-2013 Active 1-17-2013

Employees this Agency: 1

UNR Police Department
McGuire, Jaime L.
Advanced 1-02-2013 Active 1-02-2013

Employees this Agency: 1

Washoe County Depart of Juv Services
Cervantes, Frank W.
Advanced 3-14-2013 Active 3-14-2013

Employees this Agency: 1
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Advanced Certificate by Agency 3rd Quarter Jan-March 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Washoe County Sheriff's Office
Boyer, Noah S.
Advanced 3-07-2013 Active 3-07-2013
O'Brien, Andrea E.
Advanced 2-06-2013 Active 2-06-2013
Rutter, George H.
Advanced 1-02-2013 Active 1-02-2013

Employees this Agency: 3

Employees on report: 93

NOTE: Some employees may be associated with more than one Agency which can inflate the report total.
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Supervisory Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Attorney General's Office
Davies, Jennifer A.
Supervisory 2-12-2013 Active 2-12-2013

Employees this Agency: 1

Henderson Police Department
Tyndall Jr, Edward A.
Supervisory 2-06-2013 Active 2-06-2013

Employees this Agency: 1

Las Vegas Metro Police Department
Anderson, Ryan T.
Supervisory 3-19-2013 Active 3-19-2013
Phenis, Gregory J.
Supervisory 2-26-2013 Active 2-26-2013

Employees this Agency: 2

Nevada Department of Corrections
Harris, Jason P.
Supervisory 2-19-2013 Active 2-19-2013
Sydiongco, Marc A.
Supervisory 3-19-2013 Active 3-19-2013

Employees this Agency: 2

Nevada Department of Public Safety
Brown, Dennis M.
Supervisory 1-31-2013 Active 1-31-2013
Cox, David P.
Supervisory 1-31-2013 Active 1-31-2013
Diamond, Michael L.
Supervisory 1-17-2013 Active 1-17-2013
Ellithorpe, Todd B.
Supervisory 2-12-2013 Active 2-12-2013
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Supervisory Certificate by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Hayley, James M.
Supervisory 3-14-2013 Active 3-14-2013
Lewis, Lisa L.
Supervisory 1-17-2013 Active 1-17-2013
Shults, Mitchell T.
Supervisory 1-17-2013 Active 1-17-2013
Stankus, Beth E.
Supervisory 3-11-2013 Active 3-11-2013
Stewart, Kyle M.
Supervisory 2-26-2013 Active 2-26-2013

Employees this Agency: 9

Employees on report: 15

NOTE: Some employees may be associated with more than one Agency which can inflate the report total.
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Management Certificate by Agency 3rd Quarter Jan- Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Washoe County Sheriff's Office
Lee, Patrick B.
Management 2-20-2013 Active 2-20-2013
Spratley, Daryl E.
Management 1-02-2013 Active 1-02-2013

Employees this Agency: 2

Employees on report: 2

NOTE: Some employees may be associated with more than one Agency which can inflate the report total.
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Executive Certificates by Agency 3rd Quarter Jan-Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Washoe County Sheriff's Office
Emerson, Marshall R.
Executive 2-28-2013 Active 2-28-2013
Haney, Lisa G.
Executive 2-28-2013 Active 2-28-2013

Employees this Agency: 2

Employees on report: 2

NOTE: Some employees may be associated with more than one Agency which can inflate the report total.
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Instructor Certificate by Agency 3rd Quarter Jan - Mar 2013

Certificate Level Status Date Status Cert # Certified Expires Probation

Elko County Sheriff's Office
Fisher, Douglas J.
Instructor 1-03-2013 Active 1-03-2013

Employees this Agency: 1

Employees on report: 1

NOTE: Some employees may be associated with more than one Agency which can inflate the report total.
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Courses Certified/Approved - 3rd Quarter Jan - Mar 2013

Course Title Hours Status Approved Period Provider

P2880001 1st Annual 420 Group Law Enforcemnet Conference 36.00 Active The 420 Group LLC
P1470030 Advanced Gang Investigation & Prosecution Tech 16.00 Active Nevada Department of Public Safety
P2650004 Basic Criminal Investigation In Service 21.00 Active Federal Law Enforcement Training Center
P2650007 Basic Digital Photography for Law Enforcement 8.00 Active Federal Law Enforcement Training Center
P2850003 CAN Conference 6.00 Active CASAT/ University of Nevada Reno
P2840004 Child Exploitation Investigation 16.00 Active Third Degree Communications, Inc.
P2830001 Copper Theft Training 8.00 Active Metal Theft Training and Consultants, LL
P1470033 Courtroom Testimony and Court Case Preparation 8.00 Active Nevada Department of Public Safety
P1470032 Criminal Interdiction and Tactical Survival 16.00 Active Nevada Department of Public Safety
P0220013 Crisis Intervention Training (CIT) 40.00 Active Carson City Sheriff's Office
P2840001 Death Investigation 16.00 Active Third Degree Communications, Inc.
P1470029 Death Investigations 24.00 Active Nevada Department of Public Safety
P2850001 Domestic Violence 6.00 Active CASAT/ University of Nevada Reno
P2650005 Drug Law Enforcment Training Program 22.00 Active Federal Law Enforcement Training Center
P0750025 ECD Instructor M26, X26 & X2 18.00 Active Las Vegas Metro Detention Center
M0250035 Effective Communication 2.00 Active City of Las Vegas Detention & Enfor
M0250036 Emergency Vehicles Operations Course 10.00 Active City of Las Vegas Detention & Enfor
P1400005 Ethics in Law Enforcement 3.00 Active Clark Co Dept of Juv Justice Services
P2850002 FASD Conference / Fetal Alcohol Spectrum Disorder 14.00 Active CASAT/ University of Nevada Reno
P0020031 Follow Up Investigations 5.00 Active Reno Police Department
P2860001 HR Seminar: Current Issues in the Public Sector 16.00 Active Pool/Pact
P0000471 I Love a Child with Autism 6.00 Active Nevada Commission on POST
P0000472 IAC & ME Annual Training Conference 26.00 Active Nevada Commission on POST
P0760143 Inclusive Leadership 24.00 Active Las Vegas Metro Police Department
P2810001 InCOP 1 - Information Collection on Patrol 3.00 Active Memorial Institute for the Prevention of
P2810002 InCOP 2 - Source Development 2.00 Active Memorial Institute for the Prevention of
P2810003 InCOP 3 - The Analytical Perspective 8.00 Active Memorial Institute for the Prevention of
P2810004 InCOP 4 - Terrorism Awareness 2.00 Active Memorial Institute for the Prevention of
P2840003 Internal Affairs Investigation 24.00 Active Third Degree Communications, Inc.
P2650006 Latent Fingerprint Development for First Responder 8.00 Active Federal Law Enforcement Training Center
P1680013 Law Enforcement Instructor School 40.00 Active FBI Training
P2620039 LE Drug Interdiction 1.00 Active Target Solutions
P2620040 LE Emergency Vehicle Operations 1.00 Active Target Solutions
P1030020 Legal Updates: Citizen Contacts 4.00 Active North Las Vegas Police Department
P1030021 Legal Updates: Entry into Private Premises 4.00 Active North Las Vegas Police Department
P1030022 Legal Updates: Vehicle Searches 4.00 Active North Las Vegas Police Department
P2840005 Media Relations 16.00 Active Third Degree Communications, Inc.
P2840002 Multidisciplinary Interviewing Child Abuse Victims 16.00 Active Third Degree Communications, Inc.
P1470031 PSTO 16.00 Active Nevada Department of Public Safety
P2320006 Street Survival Seminar 16.00 Active Lifeline Training
P2820003 Telecomminicator: Communication Center Supervisor 24.00 Active Smart Horizons
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Courses Certified/Approved - 3rd Quarter Jan - Mar 2013

Course Title Hours Status Approved Period Provider

P2820001 Telecommunicator Basic Course 60.00 Active Smart Horizons
P2820002 Telecommunicator Refresher Course 24.00 Active Smart Horizons
P2790001 Traumas Of Law Enforcement 21.00 Active Concerns of Police Survivors, Inc
P2870001 Understanding the impact of sexual exploitation 4.00 Active Taking Back Hope, Inc.

Courses in this report: 45



AGENDA ITEM #6 
 

DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION 
 

The Commission will discuss and possibly take action to start the rulemaking process to amend NAC 
289.230 to remove the 24 hour continuing education training requirement and replace it with an annual 
training requirement for peace officers to show proficiency in critical skills with no minimum number 
of training hours, and to change the date on which agencies must report all annual training to POST.  
Additionally, to amend NAC 289.230 to change the critical skill topic of defensive tactics to arrest and 
control to make it consistent with the topics in the minimum standards for training. Finally, to amend 
NAC 289.230 to identify exceptions, if any, to compliance with any critical skills area.  

 
 



AGENDA ITEM #7 
 

DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION 
 

POST Commission to review and vote on proposed changes to the Statewide Standardized Performance 
Objectives for Categories I and II minimum standards of training for the  following course topics: 
Patrol Operations and Investigations:  Abuse of Elderly, Basic Patrol Procedures, Investigation of 
Crime Scenes Collection and Preservation of Evidence, Principles of Investigations, Techniques of 
Interviewing and Interrogation, and The DWI Detection and Standardized Field Sobriety Testing Course 
approved by the National Highway Traffic Safety Administration. 
Performance Skills:  Operation of Emergency Vehicles, Provisions of Emergency First Aid and CPR, 
Searching of Buildings, Training Concerning Active Assailant, and Training in the Use of Firearms. 
Functions of a Peace Officer:  Counter-Terrorism and Weapons of Mass Destruction, Handling of 
Persons with Mental Illness, History and Principles of Law Enforcement, National Crime Information 
Center procedures, and The Realities of Law Enforcement. 
 

 



1 
Abuse of Elderly 
R-04/2013 
 

Title 
Abuse of Elderly Persons 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Abuse of Elderly Persons 
 
Purpose: To provide the peace officer with the information needed to understand his role 
and responsibilities in responding to elder abuse cases. 
 
Instructional Goal: The goal of this instruction is to equip the student with a practical 
means for effectively responding to, and investigating of victims of elder abuse, neglect, 
isolation and exploitation. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Identify what constitutes elder abuse in the state of Nevada. 
2. Identify the four different categories of elder abuse as defined by NRS 200.5092 

a. Abuse 
b. Isolation 
c. Exploitation 
d. Neglect 

3. Identify the role the abuser takes in elder abuse cases. 
4. Identify the role the victim takes in elder abuse cases, and why. 
5. Identify the signs and symptoms of elder abuse. 
6. Define the role law enforcement takes once a report of elder abuse has been filed. 
7. Explain the various financial crimes against elderly persons. 
8. Identify who is immune for civil or criminal liability for making such reports of 

abuse, neglect and exploitation of the elderly per NRS 200.5096. 
9. Define the terms listed in NRS 200.5092/Elder Abuse: 

a. Abuse 
b. Exploitation 
c. Neglect 
d. Older person 
e. Protective Services 

10. Identify who the mandated reporters are, along with time frames. 
11. Identify the various offenses involving caregivers. 
12. Recall the guidelines and techniques for interviewing victims, suspects and 

witnesses. 
13. Identify what evidence to collect and the proper protocol for collecting evidence 

in elder abuse cases. 
14. Identify various resources to assist the victim and how to make appropriate 

referrals. 



1 
Basic Patrol Procedures 
R- 04/23/2012 

Title 
Basic Patrol Procedures 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
 II to I Upgrade 

 
 
Basic Patrol Procedures     
 
Purpose: A peace officer spends a majority of the working day in a wide variety of 
activity referred to as “patrol.” Uniform patrol activity is the backbone of law 
enforcement in today’s society and the patrol officer represents the law enforcement 
agency to the community.  
 
Instructional Goal: The goal of this instruction is to prepare the student for patrol, 
understand how to respond to calls under a variety of circumstances, conduct field 
interviews, and deal with various emergency situations. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able pass a written exam at or above 70% on the following: 
 

1. Identify the principle purpose of crime prevention. 
2. Define the term “selective enforcement.” 
3. Identify what you should do to your patrol unit as part of the patrol preparation 

process. (specific to agency) 
4. Identify the advantages and disadvantages of motorized patrol. 
5. Identify the advantages and disadvantages of foot patrol. 
6. Identify two basic forms of patrol techniques. (proactive/reactive) 
7. Identify what you should do so your patrol system does not become predictable. 
8. Identify the purpose of field interviews. 
9. Identify the elements of NRS 171.123. 
10. Identify the elements of NRS 171.1231. 

 



1 
Investigation of Crime Scenes 
R-04/2013 
 

Title 
Investigation of Crime Scenes/ 
Collection and Preservation of Evidence/ 
And Fingerprinting 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Investigation of Crime Scenes/ Collection and 
Preservation of Evidence/Fingerprinting 
 
Purpose: In order to properly prosecute a suspect of a crime, the peace officer is tasked 
with properly conducting a crime scene investigation and the correct collection, 
preservation and handling of evidence. 
 
Instructional Goal: The goal of this instruction is to equip the student with the correct 
practice, procedures and legal guidelines in the investigation of a crime scene, and the 
collection, handling and preservation of evidence. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Define the definition of a crime scene. 
2. Define the definition of evidence. 
3. Identify and demonstrate the actions a peace officer may employ to preserve and 

protect evidence at a crime scene. 
4. Identify the criteria used to determine whether evidence is admissible in court. 
5. Identify and demonstrate the primary purpose of conducting the following: 

a. Initial survey of a crime scene 
b. Crime scene search 
c. Crime scene photographs 
d. Crime scene diagram 

6. Identify the purpose of, and what should be included in field notes. 
7. List and demonstrate various survey/ search methods used for identifying the 

location of evidence at a crime scene. 
8. Identify and demonstrate the correct precautions to be taken prior to the collection 

and removal of evidence. 
9. Define “chain of evidence.” 
10. Identify and demonstrate the correct packaging and transmittal of evidence to 

ensure compliance with the rules of evidence. 
11. Identify the purpose of collecting control/known samples. 
12. Identify the three forms of fingerprint impressions that may be found at a crime 

scene. 
13. Identify the various forms of impression evidence and the procedure for collecting 

the evidence. 
14. Identify and demonstrate the basic steps for developing latent fingerprints from: 

a. Nonporous surfaces 
b. Porous surfaces 



2 
Investigation of Crime Scenes 
R-04/2013 
 

15. Identify and demonstrate the correct methods for handling the following types of 
evidence: 
a. Biological fluids and stains 
b. Firearms 
c. Ammunition 
d. Hairs and Fibers 
e. Tool marks and tools 

16. Define the procedures for collecting and processing other forms of evidence that 
may be located at a crime scene. 

17. Identify what fingerprints may be used for. 
18. Identify what is stored in the Western Identification Network Automated 

Fingerprint System. 
19. Define the term “latent print.” 
20. Identify the proper technique for rolling an inked print of the thumb. 
21. List the characteristics in Loop Type Pattern that must be included to be properly 

classified. 
22. Identify techniques for locating and developing latent finger/palm prints. 
23. Identify and explain how various equipment is used in the fingerprinting process. 
24. Identify the various methods of photographing latent fingerprints. 
25. Identify which items of evidence may be dusted for latent fingerprints at a crime 

scene, and which items of evidence are to be sent to a crime laboratory for 
processing. 

26. Demonstrate the proper procedures for dusting and lifting latent finger or palm 
prints. 

 
 
 



1 
Principles of Investigation 
R-04/2013 
 

Title 
Principles of Investigation 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Principles of Investigation 
 
Purpose: When called upon, a peace officer must conduct an investigation into criminal 
activities. To adequately provide a complete and accurate investigation, the officer must 
follow principles that, when followed, will ensure a complete, thorough and legal 
investigation. 
 
Instructional Goal: The goal of this instruction is to prepare the student with a general 
understanding of the range of criminal investigation principles in order to make correct 
decisions in the investigation of a crime. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Identify the steps of a preliminary investigation to include: 
a. Explain the necessity to proceed safely to the scene. 
b. State the need for emergency medical services and aid any injured persons. 
c. Verify if a crime has occurred. 
d. Identify and arrest the suspect(s), if appropriate. 
e. Provide dispatch with suspect information. 
f. Contain and protect the crime scene. 
g. Collect evidence and properly package it. 
h. Locate and interview victim(s) and/or witness(es). 
i. Collect any and all information available to write a clear and accurate report. 

2. Identify the type of records maintained by law enforcement. 
3. Define modus operandi. 
4. Identify the use of modus operandi. 
5. Identify the types of information that should be gathered on suspects. 
6. Identify factors that establish informant reliability. 
7. Identify various methods of locating witnesses. 

 
 



1 
Techniques of Interviewing and Interrogation 
R-04/2013 
 

Title 
Techniques of Interviewing and 
Interrogation 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Techniques of Interviewing and Interrogation             
 
Purpose: The effectiveness of a peace officer is heavily dependent upon the ability to 
obtain complete and accurate information. The proper techniques for interviewing and 
interrogating are critical in the obtaining of this information. 
 
Instructional Goal: The goal of this instruction is to develop the ability of the student to 
obtain complete and accurate information through the usage of several interview and 
interrogation techniques. 
 
Student Performance Objectives: Upon completion of the instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify the proper procedures for interviewing victims and witnesses. 
2. Identify the factors that will affect the credibility and reliability of the witness or 

victim. 
3. Identify locations best suited for interviews. 
4. Identify the proper procedures for obtaining written statements from witnesses or 

victims. 
5. Identify the background information to be obtained from victims and witnesses. 
6. Identify the proper procedures for talking to families of victims. 
7. Identify the locations best suited for interrogation. 
8. Identify the proper procedure for interrogating a suspect. 
9. Describe the proper procedure for recording a confession in writing, on cassette tape 

and on videotape. 
10. Identify the procedure for conducting a field interview. 
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Title 
The DUI Detection & Standardized 
Field Sobriety Testing 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
 II to I Upgrade 

 
 

The DUI Detection & Standardized Field Sobriety Testing 
 
Purpose: The effects of alcohol or controlled substances have devastating consequences 
to the public when the driver is impaired while driving a vehicle. The detection, arrest 
and subsequent conviction of these individuals are imperative to ensure the safety of the 
public. 
 
Instructional Goal: The goal of this instruction is to develop a level of proficiency in the 
student to effectively detect, test, arrest and assist in the conviction of persons driving 
while impaired by alcohol or controlled substances. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following:  
 

1. List all the validated observable clues in the Horizontal Gaze Nystagmus (HGN) 
test. 

2. Define the “Illegal Per Se” law. 
3. Identify what a good structured field sobriety test is designed to do. 
4. Identify the principal decision during Detection Phase Two. 
5. Identify the number of clues in One Leg Stand (OLS) test. 
6. Define the word “Nystagmus.” 
7. Identify how a person can be convicted of DUI if the BAC is below .08. 
8. Identify how many steps in each direction a subject is supposed to take when 

performing the Walk and Turn test. 
9. Identify how long a person is to keep his/her foot raised during the One Leg Stand 

test. 
10. Identify the two stages of the One Leg Stand. 
11. Identify how many clues there are for the Walk and Turn (WAT) test. 
12. Identify the principal decision during Detection Phase One. 
13. List the three phases of DUI detection. 
14. Identify the elements of the Implied Consent Law. 
15. Identify the minimum time period the eye must be held out at maximum 

deviation. 
16. List the three clues of the Horizontal Gaze Nystagmus (HGN) test. 
17. List the validated clues of the Walk and Turn (WAT) test. 
18. List the three standardized field sobriety tests. 
19. Given a fact pattern, identify the number of clues revealed during the Horizontal 

Gaze Nystagmus (HGN) test. 
20. Identify the principal decision during Detection Phase Three. 
21. List the validated clues for the One Leg Stand (OLS) test. 
22. Demonstrate how to properly administer the Horizontal Gaze Nystagmus field 

sobriety test inclusive of the following: 
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a. Remove subject’s eye glasses. 
b. Stimulus held in proper position. 
c. Check for equal tracking 
d. Check for pupil size. 
e. Smooth movement from center of nose to maximum deviation in two 

seconds and back across subject’s face to maximum deviation in the right 
eye, then back to center. (two complete passes) 

f. Eye held at maximum deviation for a maximum of four seconds. 
g. Eye moved slowly (approximately 4 seconds) from center to 45 degree 

angle.  Check left eye, then right eye. (two complete passes) 
h. Check for Vertical Gaze Nystagmus.  (two complete passes) 

23. Demonstrate how to properly administer the Walk and Turn test inclusive of the 
 following: 

a. Give instructions from a safe position. 
b. Tell subject to place feet on a line in heel-to-toe manner (left foot behind 

right foot) with arms at sides and give demonstration. 
c. Tell subject not to begin test until instructed to do so and ask if subject 

understands. 
d. Tell subject to take nine heel-to-toe steps on the line and demonstrate. 
e. Explain and demonstrate turning procedures. 
f. Tell subject to return on the line taking nine heel-to-toe steps. 
g. Tell subject to count steps out loud. 
h. Tell subject to look at their feet while walking. 
i. Tell subject not to raise arms from his/her sides. 
j. Tell the subject not to stop once he/she begins the tests. 
k. Ask subject if all instructions are understood. 

24.  Demonstrate how to properly administer the One Leg Stand test inclusive of the 
 following: 

a. Give instructions from a safe position. 
b. Tell subject to stand straight, place feet together, hold arms at his/her side. 
c. Tell subject not to begin the test until instructed to do so and ask if the 

subject understands. 
d. Tell subject to raise one leg, either leg, approximately 6” from the ground, 

keeping the raised foot pointed out, and give demonstration. 
e. Tell subject to keep both legs straight and to look at the elevated foot. 
f. Tell subject to count in the following manner: One thousand and one, one 

thousand and two, and one thousand and three, until  told to stop, then 
give demonstration. 

g. Check the actual time the subject holds leg up. (timed for 30 seconds) 
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Title 
Emergency Vehicle Operations Course 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Emergency Vehicle Operations Course 
 
Purpose: The purpose of this instruction is to develop an understanding of the operation 
of an emergency vehicle (patrol vehicle) along with the development of knowledge and 
skills necessary to operate a patrol vehicle under emergency situations. 
 
Instructional Goal: Operating an emergency vehicle in a safe and legal manner is of the 
utmost importance to a peace officer, the agency and the community in which they serve. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 

be able to meet a minimum passing standard on the following: 
1. Identify the legal impact of Bisco vs. Arlington County. 
2. Identify the impact of Canton vs. Harris. 
3. Identify the legal impact of Brower vs. Inyo. 
4. Identify the legal impact of Sacramento vs. Lewis. 
5. Identify the elements of NRS 484B.700 
6. Identify the elements of NRS 484B.550 
7. Identify the two (2) elements that influence how you drive. 
8. Identify the single most important mechanical part of the vehicle. 
9. Identify what a “wear bar” is and at what point they show up on a tire. 
10. Identify how much air goes into a properly inflated tire. 
11. Identify the most common tire problem and the most common cause of high-

speed tire failure. 
12. Define the term “rolling friction.” 
13. Define the term “brake fade.” 
14. Identify the two (2) causes of accidents as discussed in class. 
15. Identify where serious control problems come from. 
16. Identify the three (3) attitudes that result in poor driving habits. 
17. Define the term “offensive driving.” 
18. Identify when an object becomes “stable,” “unstable,” or “neutral.” 
19. Identify the three axis of motion. 
20. Define “centripetal force.” 
21. Define “centrifugal force.” 
22. Define the term “over steer.” 
23. Define the term “under steer.” 
24. Define “slip angle.” 
25. Identify the two “cornering” principles discussed. 
26. Identify the “cornering” principle preferred for safety. 
27. Define “theoretical apex.” 
28. Define “course apex.” 
29. Identify how much braking should be done while traveling in a straight line. 
30. Identify when a vehicle does its most efficient braking. 
31. Identify how much of the total braking capabilities of the vehicle can be induced 

through steering input. 
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32. Define “slack pursuit.” 
33. Identify the physiological effects on a driver during a pursuit. 
34. Identify what the driver can do to reduce the physiological effects. 
35. Identify what percent of your driving ability you should never exceed. 
36. Identify the proper pursuit position. 
37. Identify the guidelines for proper pursuit management. * 
38. Identify the guidelines for terminating a pursuit.* 
39. Identify when hydroplaning occurs. 
40. Identify the technique for managing “road hazards.” 
41. Identify how to manage “chatter” bumps. 
42. Identify what driving factors change during wet pavement, snow, and ice 

conditions. 
43. Identify the rule for intersections. 
44. Identify the proper recovery technique for a blow out or high speed tire failure. 
45. Demonstrate proper driving techniques inclusive of: 

a. Proper steering technique 
b. Proper use of brakes 
c. Proper use of accelerator 
d. Proper cornering techniques 
e. Driving the road course  

49. Demonstrate the ability to properly complete the skills exercises inclusive of: 
a. Successfully complete the backing exercise. 
b. Successfully complete the perception and reaction exercise. 
c. Successfully complete the braking exercise including threshold and trail  
d. braking. 

50.  Demonstrate the ability to properly manage a pursuit inclusive of: 
a. Proper pursuit position 
b. Proper pursuit assessment 
c. Proper pursuit management 

 
*  Indicates additional more restrictive information may be covered in agency’s 
 policies or procedures 
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Title 
Provision of Emergency First Aid & 
Cardiopulmonary Resuscitation (CPR) 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Provision of Emergency First Aid/ Cardiopulmonary Resuscitation 
 
Purpose: To provide basic skills and knowledge to provide first aid and CPR in an emergency situation. 
 
Instructional Goal: To provide an understanding of the responsibility to act in good faith and to 
provide emergency medical services (EMS) to the best of their abilities and within the scope of their 
training until a higher level of care arrives at their location. 
 
Student Performance Objectives: Upon completion of this instruction, the student will be able to pass 
a written exam at or above 70% on the following: 
 

1. Identify the primary responsibilities of peace officers as EMS first responders at a medical 
emergency. 

2. Identify the links of the chain of transmission of infectious pathogens. 
3. Identify precautions peace officers should take to ensure their own personal safety when 

responding to a medical emergency. 
4. Identify conditions under which a peace officer is protected from liability when providing 

emergency services. 
5. Demonstrate appropriate actions to take during an initial assessment for assessing a victim’s: 

a. Responsiveness 
b. Airway 
c. Breathing 
d. Circulation 

6. Identify assessment criteria for establishing priorities when assessing multiple victims at a single 
scene. 

7. Identify conditions under which an injured victim should be moved from one location to another. 
8. Demonstrate proper procedures for moving a victim using a shoulder drag technique. 
9. Identify circumstances under which a victim’s airway should be opened by using a: 

a. Head-tilt/chin-lift maneuver 
b. Jaw-thrust maneuver 

10. Identify the difference between a severe and a complete airway obstruction.  
11. Demonstrate procedures for clearing an obstruction from the airway of a conscious and 

unconscious: 
a. Adult 
b. Child 
c. Infant 
d. Pregnant or obese individual 

12. Demonstrate rescue breathing techniques when using a pocket face mask or mouth-to-mouth 
maneuver. 
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13. Demonstrate Cardiopulmonary Resuscitation (CPR) for adults, children, and infants, including: 
a. Ventilation duration 
b. Pulse location 
c. Compression depth 
d. Compression rate 
e. Compression-to-ventilation ratio (one person CPR) 
f. Compression-to-ventilation ratio (two-person (CPR) 

14. Identify the four primary bleeding control techniques. 
15. Demonstrate the general guidelines for controlling bleeding from an open wound. 
16. Identify indicators of shock. 
17. Demonstrate first aid measures to treat shock. 
18. Define indicators of a possible head injury. 
19. Define the appropriate first aid measures for treating open and closed injuries to the: 

a. Chest 
b. Abdomen 

20. Identify appropriate first aid measures for treating injuries to the bones, muscles or joints. 
21. Identify appropriate first aid measures for treating: 

a. Thermal burns 
b. Chemical burns 
c. Electrical burns 

22. Identify indicators of, and first aid measures for, a victim experiencing: 
a. Cardiac emergency 
b. Respiratory emergency 
c. Seizure 
d. Stroke 

23. Define indicators and first aid measures for treating: 
a. Insulin shock (hypoglycemia) 
b. Diabetic coma (hyperglycemia) 

24. Identify appropriate first aid measures for a victim experiencing signs of poisons that have been 
ingested, absorbed of injected. 

25. Define and differentiate between the indicators and first aid measures for treating: 
a. Hypothermia and frostbite 
b. Heat cramps, heat exhaustion and heat stroke 

26. Define appropriate first aid measures for stings and bites. 
27. Define and demonstrate the initial assessment for: 

a. Check for responsiveness 
b. Check airway 
c. Check for breathing 
d. Check pulse 
e. Serious bleeding 

28. Demonstrate the following first aid techniques for controlling bleeding of a limb while using 
protective equipment: 

a. Direct pressure 
b. Elevation 
c. Pressure bandage 
d. Pressure points 
e. Tourniquet  
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29. Demonstrate the following basic life support techniques: 
a. Clearing an obstructed airway on conscious and unconscious victims 
b. Adult, child and infant 
c. Obese or pregnant 
d. Rescue breathing for 
e. Adult, child and infant 
f. Cardiopulmonary resuscitation 
g. Adult, child and infant 

30. Demonstrate how to treat a victim for shock and answer the following questions related to shock: 
a. When should a victim be treated for shock? 
b. What are the possible consequences of failing to treat for shock? 
c. Are there circumstances under which the consequences of shock may be more dangerous 

than the injury that caused it? 
31. The student shall demonstrate how to bandage different injuries while using PPE (personal 

protective equipment) to minimize the dangers associated with infectious diseases and wash 
hands and disinfect equipment after providing treatment: 

a. Use the cleanest material that is available 
b. Expose the injury site 
c. Cover the injury site 
d. Bandage snugly but without impairing circulation 
e. Leave victim’s fingers and toes exposed 
f. Immobilize site as necessary 
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Title 
Searching of Buildings 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Searching of Buildings      
 
Purpose: One of the functions a peace officer will have to perform is conducting a search 
of a building. This may be from an open door in a building, to a felony in progress. 
Conducting the search in the safest and most efficient way is of the utmost importance. 
 
Instructional Goal: The goal of this instruction is for the peace officer to demonstrate 
proficiency conducting a building search. Specific techniques for selecting response 
routes, cover and concealment and search procedures are to be covered. 
 
Student Performance Objectives:  Upon completion of this instruction, the student will 
be able to meet a minimum passing standard pass a written exam at or above 70% on the 
following: 
 

1. Demonstrate the tactical responsibilities of the primary officer. 
2. Demonstrate the responsibilities of the cover officer(s). 
3. Identify the criteria for selecting the correct route to a crime in progress. 
4. List the procedures to follow as the officer nears the scene. 
5. Demonstrate the procedures to follow upon arrival at the scene. 
6. Identify the reason for one officer to be in charge. 
7. Demonstrate the safety considerations and tactics for securing the scene. 
8. Identify and demonstrate tactical communications when at the scene.  
9. Identify and demonstrate the tactics to be used in: 

a. Buildings 
b. Crimes in progress 
c. Alarms 
d. Armed confrontation 
e. Suspicious person 

10. Demonstrate the ability to safely search a building. 
11. Identify the importance of teamwork when executing a search. 
12. Identify the difference between concealment and cover. 
13. Demonstrate the proper use of cover and concealment during a search. 
14. Demonstrate proper light control. 
15. Demonstrate the proper procedures for controlling a suspect found during a 

building search. 
 
 
 



Active Assailant  
R-04/2008, 04/2013 

1

Title 
Training Concerning Active Assailants 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Training Concerning Active Assailants 
 
Instructional Goal: To familiarize students with the issues and responsibilities of officers 
faced with an active assailant situation. 
 
Student Performance Objectives:  Upon completion of this instruction the student will be able 
to pass a written exam at or above 70% on the following: 
 
1. Describe two past Active Assailant incidents and their outcome 
2. Identify how past Active Assailant incidents led to current law enforcement policies 

regarding Active Assailant response 
3. Define Active Assailant 
4. Describe characteristics of an Active Assailant 
5. Identify how Active Assailant deployment differs from the deployment needed at a 

hostage/barricade situation.  
6. Define the primary objective of response to Active Assailant. 
7. Identify who can initiate an Active Assailant deployment. 
8. Identify intelligence sources when initiating Active Assailant deployment. 
9. Identify the importance of Incident Command System. 
10. Identify the role and function EMS plays in response to Active Assailant. 
11. Identify tactical considerations for off-duty/plainclothes officers during Active Assailant 

incidents. 
12. Identify tactical considerations when executing Active Assailant deployment. 
13. Identify the importance of initiating SWAT/Tactical Team response. 
14. Define Element positions and responsibility of each position. 
15. Identify when to cease Active Assailant deployment & switch to building clearing by 

responding officers or SWAT. 
16. Demonstrate the ability to properly complete the skills exercises inclusive of three, four and 

five officer movement and clearing techniques.* 
 

* Required in Basic Academy Training and optional but recommended for in-service agency 
training. 
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Title 
Training in the use of Firearms  
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Training in the use of Firearms  
 
Purpose: The peace officer’s use of a firearm constitutes a responsibility that comes with 
an obligation to be proficient in the use of the firearm to ensure the safety of the citizens 
and the officer. 
 
Instructional Goal: A peace officer must understand and practice all procedures for the 
safe handling of all firearms while on and off duty. They must also have a thorough 
knowledge of the workings, capabilities and limitations of the firearm, along with 
proficiency in the use of the firearm. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above on the following: 
 

1. Identify the basic components and functions of a firearm. 
2. Identify and demonstrate the steps of loading and unloading a firearm. 
3. Demonstrate the proper steps for drawing and holstering a handgun. 
4. Identify and demonstrate the proper method and purpose of trigger control. 
5. Identify and demonstrate the proper shooting position. 
6. Identify and demonstrate the fundamentals of shooting. 
7. Identify and demonstrate the three characteristics of proper sight alignment. 
8. Identify the most effective sight alignment. 
9. Identify the primary purpose of the duty handgun. 
10. Define NRS 202.275 relating to possession of rifles and shotguns and their barrel 

lengths. 
11. Identify and demonstrate proper range safety rules. 
12. Identify who may legally carry a concealed firearm within the state of Nevada. 
13. Identify the age requirement for selling a firearm capable of being carried 

concealed. 
14. Define the legal consequences of improperly storing a firearm at home. 
15. Identify and demonstrate the correct procedure for cleaning and maintaining your 

weapon. 
15. Identify the various elements when an officer is involved in a shooting situation. 
16. Identify the types of firearm malfunctions and demonstrate the correct clearing 

methods. 
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Title 
Counter-Terrorism and Weapons of Mass 
Destruction 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Counter-Terrorism and Weapons of Mass Destruction          
 
Purpose: The purpose of this instruction is to provide the student with an understanding 
of the origin of modern terrorist groups, their threat to Homeland Security and the various 
weapons of mass destruction they may use in carrying out their threats. 
 
Instructional Goal: The goal of this instruction is to ensure that the student is able to 
understand and identify the origin of modern terrorist groups, to understand and identify 
the various threats of the modern terrorist and how weapons of mass destruction can and 
will be used by the terrorist. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify the FBI definition of terrorism. 
2. Identify 5 types of weapons of mass destruction. 
3. Identify the 5 classifications for threat motivations. 
4. Identify US extremist groups. 
5. Identify terrorist pre-attack behavior. 
 



Handling Persons Who Are Mentally Ill  
R-02/ 2012 
 

Title 
Handling of Persons with Mental Illness 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Handling of Persons with Mental Illness    
 
Purpose: Situations that require the handling of the mentally ill pose a significant 
challenge to the peace officer. Such behaviors may stem from old-age senility, substance 
abuse, psychopathic and suicidal behaviors. Personal judgments and actions of the peace 
officer when dealing with the mentally ill may have a strong impact upon the individual, 
the officer and the community they serve. 
 
Instructional Goal: The goal of this instruction is to provide the student with a broad 
behavioral information base which they can draw upon when confronted with the 
mentally ill subject.  
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Define Mental Illness. 
2. Identify the elements of the Nevada revised statutes concerning mental illness. 
3. Identify signs of schizophrenia. 
4. Identify signs of bi-polar disorder. 
5. Identify signs if dementia. 
6. Identify signs of mental retardation. 
7. Identify signs of depression and suicide risk. 
8. List the strategies in managing persons with mental illness or in mental crisis. 
9. Identify the process of involuntary commitment of the mentally ill. 
10. Identify the methods of contacting and speaking to the mentally ill. 
11. Identify the signs and symptoms of excited delirium. 
12. Identify the protocol for handling people with excited delirium. 
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Title 
History and Principles of Law Enforcement
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
History and Principles of Law Enforcement 
 
Purpose: All professions must have a firm foundation of where they originated. They 
must have this so they do not repeat mistakes of the past. The primary purpose of this 
instruction is for the student to develop a basic understanding of the history and 
principles of law enforcement. 
 
Instructional Goal: Students come to a basic course with a limited amount of knowledge 
of law enforcement history or varied perceptions of the principles of law enforcement. 
This instruction is to assist the student in understanding the history of law enforcement 
and developing a realistic perception of law enforcement principles. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Identify where local law enforcement receives its authority to enforce the law. 
2. Identify and summarize the five distinct stages of the development of law 

enforcement including:  
a. American Urbanization 
b. Early History 
c. American Colonial Development 
d. The Modern Period  
e. English Industrial Revolution. 

3. Identify who is considered the father of modern law enforcement. 
4. Identify modern law enforcement techniques and who introduced them to U.S. 

law enforcement. 
5. Define Peel's Principles. 
6. Identify the history of law enforcement in the minority community. 
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Title 
National Crime Information Center 
Procedures (NCIC)  
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
National Crime Information Center Procedures 
 
Purpose: Information is essential for peace officers to perform their duties. To access 
those areas of information, the officer needs to know what procedures are necessary and 
how to access the information correctly. 
 
Instructional Goal: The goal of this instruction is to provide the student with the 
available sources of information, how to access that information and to develop an 
appreciation for, and the necessity of, safeguarding the information.  
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Identify the purpose of the National Crime Information Center (NCIC). 
2. Identify the information that is accessible from the National Crime Information 

Center. 
3. Identify the Nevada Criminal Justice Information System (NCJIS). 
4. Identify the procedures for valid entry into NCIC and NCJIS. 
5. Identify the differences between primary and secondary dissemination. 
6. Identify the twenty three (23) files on NCIC 2000. 
7. Define NCIC/NCJIS definition of probable cause.   
8. Identify the CLETS, DMVI the International Justice and Public Safety Network 

powered by NLETS. 
9. Identify the method of how to “Pack a Record.” 
10. Identify the 10 minute hit confirmation policy. 
11. Identify the elements of the NRS definition of “temporary detention.” 
12. Define “off-line” search. 
13. Identify the liabilities of misusing the information from NCIC/NCJIS. 
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Title 
The Realities of Law Enforcement 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
The Realities of Law Enforcement 
 
Purpose: Many times a student’s knowledge of law enforcement is what they have seen 
in movies or on television. This is not reality and the student must be given an overview 
of what law enforcement is actually like in the communities they will police, and in 
Nevada as a whole. 
 
Instructional Goal: The goal of this unit of instruction is for the student to learn about 
realistic experiences and receive information about law enforcement in Nevada and its 
communities from current and veteran peace officers.  
 
Student Performance Objectives: Upon completion of this unit of instruction, the 
student will be able to pass a written exam at or above 70% on the following: 
 
1. Identify the realistic expectations that are placed upon a peace officer. 
2. Identify how law enforcement is not as it is presented in the movies or on TV. 
3. Identify how goal setting will affect a peace officer’s career. 
 
 
 



AGENDA ITEM #8 
 

DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
 
POST Commission to review and vote on proposed changes to the Statewide Standardized 
Performance Objectives for Category III minimum standards of training for the following course 
topics: 
Legal Subjects:  Civil Rights of Offenders, Searches of Offender Institutions, Laws Relating to 
Correctional Institutions, Laws Relating to Stalking and Aggravated Stalking, and Use of Force. 
Procedures in the Field:  Gangs and Cults, Supervisions of Offenders, Classification and Receiving 
of Offenders, Transportation of Offenders, Crisis Intervention, Records of Offenders in Institutions, 
and Games Offenders Play. 
Skills of Officers: Writing of Reports for Correctional Institutions, Fire Safety and Use of Emergency 
Equipment, Fingerprinting, Defensive Tactics, Introduction of Restraints, Physical Conditioning, and 
Training concerning Active Assailants. 
Investigations: Crime Scene and Evidence, Investigation of Narcotics and Abuse of Controlled 
Substances, Investigation of Allegations of Stalking and Aggravated Stalking, and Personality 
Disorders and Prevention of Suicide. 
Community Relations: Ethics for Correctional Officers, Cultural Awareness, Interpersonal 
Communications, and Public and Media Relations. 
Miscellaneous Subjects: Modern Correctional Philosophy, First Aid, Cardiopulmonary Resuscitation, 
and Criminal Justice System. 
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Title 
Civil Rights of Offenders 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Civil Rights of Offenders 
 
Purpose: To provide the student with the information needed to understand his role and 
responsibilities regarding the civil rights of offenders 
 
Instructional Goal: To provide the student with the knowledge of the constitutional 
rights of inmates. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Identify under what conditions an inmate’s medical file is considered a public 
record. 

2. Identify if it is a constitutional right of an inmate to have well balanced meals 
3. Identify when an inmate’s right to freedom of speech and freedom of religion can 

be restricted 
4. Identify if the US Constitution guarantees basic rights to all citizens, including 

inmates 
5. Identify if inmates have a constitutional right to be reasonably protected against a 

constant threat of violence. 
6. Identify the “due process” entitled to inmates. 
7. Identify what the Eighth Amendment to of the US Constitution provides an 

inmate. 
8. Define the term, “Good Faith”. 
9. Identify when an inmates phone call is considered privileged communication. 
10. Identify what mail may be inspected for contraband. 
11. Identify when an inmate would have an "expectation of privacy" when speaking to 

other inmates. 
12. Identify the consequences of a detention officer violating an inmate's civil rights. 
13. Identify when an inmate's mail could be censored.   
14. Define how good time and work time can be taken away from an inmate. 
15. Identify the case of Wolf vs. McDonald and its impact on an inmate’s good time and 

work time. 
16. Identify the legal requirement to move an inmate who is in fear of his life or is in 

need of protective custody. 
17. Identify the legal ramifications of photographing and fingerprinting juveniles  
18. Identify the procedure for handling inmates who have a specific diet due to a 

religious preference or medical need  
19. Identify when an inmate’s visiting rights can be denied  
20. Identify when body cavity searches can be used in reference to court rulings. 
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21. Identify the elements of the court decision of Steinberg vs. Taylor in reference to cell 
searches of inmates. 

22. Define the term "civil rights". 
23. Identify Title 42 of the U.S. Code sections 241, 242, and 1983. 
24. Identify the Federal Legislation which includes civil rights. 
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Title 
Searches of Offenders & Institutions 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Searches of Offenders & Institutions 
 
Purpose:  To provide a basic understanding and working knowledge of inmate and 
institution searches. 
 
Instructional Goal: To provide knowledge, skills, and ability to search inmates and 
instutions. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written and practical exam at or above 70% on the following: 
 

1. Identify the different tools that may be used when conducting a cell search for 
contraband. 

2. Identify if all inmates may be searched prior to entering any facility. 
3. Identify if it is permissible to search an inmate after a contact visit with their 

attorney. 
4. Identify if reasonable suspicion is the threshold for an “unclothed body search” of 

an inmate. 
5. Identify methods for searching a cell. 
6. Identify if unannounced cell searches are a violation of an inmate’s civil rights. 
7. Identify methods for conducting a clothed body search. 
8. List why a clothed body search of an inmate may be conducted at any time. 
9. Identify the areas of the body that must be given close consideration during the 

clothed body search. 
10. Identify the parts of most apparel that should be given close consideration  

during a clothed body search. 
11. Define the term "contraband". 
12. Identify the parts of the body to be given close consideration when conducting the 

unclothed body search. 
13. Identify the benefits to be derived from conducting the unclothed body search. 
14. Identify the primary reasons for conducting a facility or area search. 
15. Identify who has the authority to conduct a body cavity search. 
16. Demonstrate the proper method for opposite sex searching techniques. 
17. Identify any legal considerations dealing with unclothed searches. 
18. Demonstrate how to properly conduct a clothed body search. 
19. Demonstrate how to properly conduct a housing unit search. 
20. Identify how to properly conduct an unclothed search. 
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Laws Related to Correctional Institutions 
R-04/2013 

 
 
 

Title 
Laws Related to Correctional Institutions 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Laws Related to Correctional Institutions 
 
Purpose: To provide basic skills and knowledge of the laws related to correctional 
institutions. 
 
Instructional Goal:  To provide a working knowledge of correctional institutional law, 
crime, crime classifications, related case law, and PREA regulations.  
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Define the term "probable cause" as found in Black's Law Dictionary. 
2. Define the term "crime" per NRS 193.120. 
3. Identify the "parties to crimes" per NRS 195.010. 
4. Identify the types of intent which may be involved in the commission of a crime, to 

include: 
a. General 
b. Circumstantial 

5. Identify the classifications of "evidence". 
a. Real 
b. physical 
c. circumstantial 

6. List the classifications of crime per NRS 193.120. 
7. Define "felony" as found in the NRS 193.130. 
8. Define "gross misdemeanor" as found in the NRS 193.140. 
9. Define "misdemeanor" as found in the NRS 193.150. 
10. Identify the differences between criminal law and civil law to include nature of 

crime, party that brings suit, the wrongful act, remedy sought, and burden of proof. 
11. Identify by what authority corrections officers receive the powers of peace officer 

NRS 289.220. 
12. Identify the consequences of an officer and a person in his/her custody to engage in 

sexual contact per NRS 212.187. 
13. Identify the punishment for an individual charged with "unlawful communication 

with a prisoner" per NRS 212.140. 
14. Identify the elements and penalties for Furnishing weapon, facsimile, intoxicant 

or controlled substance to a prisoner; possession of controlled substance by state 
prisoner per NRS 212.160. 

15. Identify the punishment for "providing intoxicants to prisoners" per NRS 212.170. 
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16. Identify the elements of the following cases: 
a. Taylor vs. Wolf 
b. Wolf vs. McDonald 
c. Steinberg vs. Taylor 

17. Identify by what authority prisoners are sentenced to labor. 
18. Identify the criteria established by NRS that requires the city/county/state to pay 

prisoner's medical expenses.  
19. Identify the criteria established by NRS that requires prisoners to pay their own 

medical expenses.  
20. Identify the two types of credits that may be deducted from a prisoner’s sentence 

according to NRS 209.433, 209.443, 209.446, and 209.449.  
21. Explain the elements of the Phillips Agreement as it pertains to your institution.  
22. Identify the classification of crime for a charge of inhumanity to prisoners where 

substantial bodily harm occurs according to NRS 212.030 1. (a). 
23. Identify the classification of crime for a charge of inhumanity to prisoners where no 

substantial bodily harm occurs according to NRS 212.020 1. (b). 
24. Identify the elements and penalties for battery committed by an inmate per NRS 

200.481(2). 
25. Identify the elements and penalties of Manufacture or possession by prisoner of 

items adapted, designed or commonly used to escape per NRS 212.093. 
26. Identify the elements and penalties for Aiding prisoner to escape per NRS 

212.100. 
27. Identify the elements and penalties for Prohibition on furnishing portable 

telecommunications device to prisoner and possession of such devices in 
institution or facility of Department of Corrections per NRS 212.165. 

28. Identify the elements and penalties for Furnishing intoxicant to person lawfully 
confined in jail or detention facility per NRS 212.170. 

29. Identify the elements and penalties for Possession or control of dangerous weapon 
or facsimile by incarcerated person per NRS 212.185. 

30. Identify the elements and penalties for Voluntary sexual conduct between prisoner 
and another person per NRS 212.187. 

31. Define “Prison Rape” per Public Law 108-79 (Prison Rape Elimination Act of 
2003). 
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Laws Related to Stalking & Aggravated Stalking 
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Title 
Laws Related to Stalking & Aggravated 
Stalking 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Laws Related to Stalking & Aggravated Stalking 
 
Purpose:  To provide a basic understanding of the laws related to stalking and 
aggravated stalking. 
 
Instructional Goal:  To provide a working knowledge of the laws related to stalking and 
aggravated stalking. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Identify the elements and penalties for Stalking and Aggravated Stalking per NRS 
200.575. 

2. Identify the exemptions for prosecution for Stalking per NRS 200.575(6)(3). 
3. Identify the duration of temporary and extended order restricting certain behavior 

per NRS 200.594. 
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Use of Force 
04/2013 
 

Title 
Use of Force 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Use of Force 
 
Purpose: To become thoroughly proficient in the knowledge of Use of Force and the 
application of the legal and appropriate levels of force. 
 
Instructional Goal: The goal of this instruction is to make the student proficient in the 
knowledge and application when authorized force is used, up to and including deadly 
force. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Define force as it applies to Nevada peace officers. 
2. Define reasonable force as it applies to Nevada peace officers. 
3. Define deadly force as it applies to Nevada peace officers. 
4. Define excessive force as it applies to Nevada peace officers. 
5. Identify the circumstances set forth in the Nevada Revised Statutes under which a 

peace officer has the authority to resort to the use of force. 
6. State how the case “Tennessee v. Garner” applies to the use of deadly force. 
7. State how the case “Graham v. Conner” applies to the objective reasonableness. 
8. Identify the elements that must be present before a peace officer would be 

justified in the use of less-than-lethal force. 
9. Identify the elements that must be present before a peace officer would be 

justified in the use of deadly force. 
10. Define imminent danger as it applies to Nevada peace officers. 
11. Define reasonable belief as it applies to Nevada peace officers. 
12. Define serious physical harm as it applies to Nevada peace officers. 
13. Define death as it applies to Nevada peace officers. 
14. Define vicarious liability as it applies to Nevada peace officers. 
15. Define negligence as it applies to Nevada peace officers. 
16. Identify the point at which the use of force must be discontinued. 
17. Identify how to de-escalate when subject is controlled. 
18. Identify how to de-escalate verbally. 
19. Identify the action that is to be taken in relation to the offender’s health and 

welfare after force has been used. 
20. Identify the consequences of the illegal use of force pursuant to Title 18 of the 

United States Code. (civil rights act) 
21. Identify the consequences of the illegal use of force pursuant to the Nevada 

Revised Statutes. 
22. Identify who determines the amount of force that will be used. 



1 
Gangs & Cults 
04/2013 
 

Title 
Gangs & Cults 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Gangs & Cults 
 
Purpose: To provide a basic understanding of inmate gangs and cults. 
 
Instructional Goal: To provide a working knowledge of inmate gangs and cults.  
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Identify the gangs that are prominent in a correctional atmosphere.  
2. Identify the marking identifications of various gangs.  
3. Identify the various methods that gangs communicate.  
4. Identify why a prisoner might want gang affiliation. 
5. Identify why gangs are formed.  

 



1 
Supervision of Offenders 
R-04/2013 
 

Title 
Supervision of Offenders 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Supervision of Offenders 
 
Purpose: To provide a basic understanding of supervision of offenders. 
 
Instructional Goal: To provide the knowledge, skills, and abilities to supervise inmates. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 

 
1. Identify the importance of constructive supervision. 
2. Identify the importance of being fair, firm, and consistent with inmates. 
3. Identify interpersonal communications with inmates.  
4. Identify the fine line between a personal and professional relationship with an inmate. 
5. Identify the necessity of corrective discipline inside a correctional.  
6. Identify and discuss how to grade an inmate’s work performance and how this can aid 

an inmate’s rehabilitation and re-entry into society. 
7. Identify the differences between supervising the community worker inmate and any 

other inmate.  
8. Identify three key words regarding effective inmate supervision. 
9. Identify the basic qualities of the effective supervisor of inmates. 
10. Identify the undesirable traits of the supervisor of inmates. 
11. Identify the skills that are necessary for the effective supervision of inmates. 
 
 
 
 

 



1 
Classification & Receiving of Offenders 
R-04/2013 
 

Title 
Classification & Receiving of Offenders 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Classification & Receiving of Offenders 
 
Purpose: To provide a basic understanding of inmate classification and receiving of 
inmates. 
 
Instructional Goal: To provide a working knowledge of inmate classification and 
receiving. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Identify the correct meaning of "classification". 
2. Identify why some form of classification must take place in an institution. 
3. Identify techniques to ensure safety when receiving an inmate. 

 
 



1 
Transportation of Offenders 
R-04/2013 
 

Title 
Transportation of Offenders 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Transportation of Offenders 
 
Purpose: To provide a basic understanding of transportation of an offender. 
 
Instructional Goal: To provide knowledge, skills, and ability for transportation of 
offenders. 
 
Student Performance Objectives:  Upon completion of this instruction, the student will 
be able to pass a written and practical exam at or above 70% on the following: 
 
1. Identify the equipment needed to transport offenders. 
2. Demonstrate a vehicle safety/security inspection. 
3. Demonstrate proper loading/unloading of restrained offender. 
4. Identify documentation needed when transporting an offender. 
5. Identify Americans with Disabilities Act (ADA) issues applicable to transporting an 

offender. 
6. Identify the safety factors that must be taken into consideration when moving inmates. 
7. Identify the areas within the community that transportation officers interface with on a 

daily basis.  
8. Identify the importance of searching, before and after a transport. 

Identify the legal responsibility for public safety and prisoner safety dealing with 
transports.  

 
 



1 
Crisis Intervention 
R-04/2013 
 

Title 
Crisis Intervention 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Crisis Intervention               
 
Purpose: To provide the basic skills necessary to effectively deal with crisis situations. 
 
Instructional Goal: The goal of this instruction is to introduce the student to the broad 
range of activities termed as crisis intervention, provide a variety of such situations, 
inform the students of some of the dangers in crisis situations, understand effective crisis 
intervention techniques, and to prevent and deter future crisis situations. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Define the basic concepts of crisis intervention. 
2. List three types of precipitating events which lead to a crisis situation. 
3. Identify the difference between a person in a crisis state and one suffering from 

mental illness. 
4. Identify three types of coping mechanisms. 
5. Identify two types of crisis. 
6. Identify the difference between anxiety and depression. 
7. Identify the three main areas of crisis intervention which concern law enforcement. 
8. List four responses for law enforcement in relating to a person in a crisis situation. 
9. Identify law enforcement safety when dealing with a crisis situation. 
10. List three responses for law enforcement to avoid in relating to a person in a crisis 

situation. 
11. Identify 3 non-law enforcement referral sources that will assist the person(s) in crisis.  
12. Define excited delirium. 
 



1 
Records of Offenders in Institutions 
R-04/2013 
 
 

Title 
Records of Offenders in Institutions 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Records of Offenders in Institutions 
 
Purpose: To provide basic knowledge of records of offenders in institutions. 
 
Instructional Goal: to provide a working knowledge of inmate records. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify the appropriate reports necessary for inmate/prisoner intake  
2. Identify the appropriate report forms necessary for improper inmate conduct/behavior 

with the agency/institution  
3. Identify the proper chain of command of reports that are routed within the unit or agency  
4. Identify the process/forms necessary to release an inmate/prisoner within the agency  
5. Identify the proper forms necessary to report and document misconduct of a staff 

member  
6. Identify the proper forms necessary to document the investigation of an 

institutional/agency critical incident  
7. Identify who is responsible for maintaining inmate records per NRS. 
8. Identify the retention period of booking sheets and fingerprint cards per NRS. 
9. Identify what inmate records can be released per NRS. 
 



1 
Games Offenders Play 
R-04/2013 
 

Title 
Games Offenders Play 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Games Offenders Play               
 
Purpose: To provide a working knowledge of the games that offenders play. 
 
Instructional Goal: To provide the knowledge, skills, and ability to recognize, protect, 
and report inmate con games. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify methods to prevent being lured into an offender con game scheme. 
2. Identify methods officers can use to defend themselves against offender con games. 
3. Identify special challenges officers may face as a potential offender con game target. 
4. Identify warning signs that an officer may be the target of an offender con game 

scheme. 
5. Identify what an officer should do when they discover they are the victim of an 

offender con game scheme. 
6. Define a "set-up". 
7. Identify the members of a "set-up" team. 
 Identify the steps of a "set-up". 

 
 



1 
Writing of Reports for Correctional Institutions 
R-04/2013 
 

Title 
Writing of Reports for Correctional 
Institutions  
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Writing of Reports for Correctional Institutions  
 
Purpose: To provide the skills necessary for writing accurate, clear, and concise reports. 
 
Instructional Goal: To provide the officer with a clear understanding of the importance 
of correctional institution reports.  
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written and practical exam at or above 70% on the following: 
 
1. Identify the seven elements that should be included in a  
2. Identify the purpose of written reports.  
3. Identify the purpose of quotation marks within a report. 
4. Demonstrate the ability to take field notes that include information needed to 

complete a report. 
5. Demonstrate the ability to clear, concise, logically organized reports based on 

observations and field notes. 
6. Identify the value and necessity of field notes, including their possible use in court.  
7. Identify the purpose of investigative reports. 
8. Identify how to adequately describe persons, property, and events.  
9. Demonstrate proficiency in writing a complete report.  
10. Identify why factual reports should be objective and not subjective. 
11. Identify the consequences for failure to write a report, falsifying a report, or writing 

an inaccurate report. 



1 
Fire Safety & Use of Emergency Equipment 
R-04/2013 
 

Title 
Fire Safety & Use of Emergency 
Equipment 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Fire Safety & Use of Emergency Equipment 
 
Instructional Goal: To provide basic knowledge about fire safety and use of emergency 
equipment. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. List the correct steps to take if you become trapped in a fire. 
2. Identify the most common cause of fire related deaths. 
3. Identify four components of fire.  
4. Identify five possible sources of heat in a correctional institution.  
5. Identify three possible sources of fuel in a correctional institution.  
6. Identify four reasons offenders start fires.  
7. Identify the importance of evacuation plans for correctional facilities. 
9.  Identify the PASS acronym as it relates to fire extinguishers.   



1 
Fingerprinting 
04/2013 
 

Title 
Fingerprinting 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Fingerprinting 
 
Purpose: To provide a basic understanding of fingerprints and the NCIC system. 
 
Instructional Goal: To provide the knowledge of basic fingerprinting. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Define "fingerprint". 
2. Identify the three major fingerprint patterns. 
3. Identify the elements that must be present on a fingerprint in order to be classified. 
4. Identify the procedure used to fingerprint individuals with missing finger(s). 
5. Identify why a fingerprint card containing a smeared fingerprint cannot be classified. 
6. Identify the purpose of fingerprinting identification. 
7. Identify the purpose of the simultaneous prints at the bottom of the fingerprint card. 
8. Identify the reason fingerprints are classified in the NCIC system. 

 
 



1 
Defensive Tactics 
R-04/2013 

Title 
Defensive Tactics 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Defensive Tactics 
 
Purpose: To provide the knowledge and skills for officer safety and the safety of others. 
 
Instructional Goal: to develop the knowledge, skills, and abilities necessary to perform 
physical tactics to restrain and control subjects who resist verbal command, physically 
resist, or attempt to attack a peace officer or another person. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written and practical exam at or above 70% on the following: 
 

1. Define the definition of “arrest” according to NRS 171.104. 
2. Identify the elements necessary to arrest a person according to NRS 171. 
3. Identify the vulnerable areas of the human body. 
4. Identify and demonstrate the principles of weaponless defense as they pertain to 

awareness, balance and control. 
5. Identify and demonstrate the procedure for the application of various non-lethal 

weapons.. 
6. Identify less than lethal weapons. 
7. Demonstrate the techniques used on a passive resistive subject. 
8. Demonstrate how many methods an officer can utilize to prevent his weapon from 

being removed from his holster. 
9. Demonstrate the techniques an officer can use to remove a weapon from a 

suspect’s hands during a disarming technique. 
10. Demonstrate which direction an officer would ideally turn if a suspect 

were holding a handgun at his back. 
11. Demonstrate the next movement an officer would make after 

disarming a suspect and  retaining his weapon. 
12. Demonstrate the techniques for attack on a suspect when attempting handgun 

retention.  
13. Demonstrate the danger zone for an officer during a suspect contact. 
14. Demonstrate the weight distribution-fighting stance. 
15. Demonstrate the correct technique of placing a person into a vertical arm bar. 
16. Demonstrate proper handcuffing techniques. 
17. Demonstrate the correct procedure to conduct a felony handcuffing technique. 
18. Demonstrate the correct procedure for conducting a prone felony search. 
19. Demonstrate the correct procedures to defend against front chokehold 
20. Demonstrate the correct procedures to defend against rear chokehold 
21. Demonstrate the correct procedures to defend against bear hug 
22. Demonstrate the correct procedures to defend against ground fighting 
23. Demonstrate the correct procedures to defend against knife attack 
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24. Demonstrate the correct techniques of forward strike 
25. Demonstrate the correct techniques of elbow strike 
26. Demonstrate the correct techniques of palm lift 
27. Demonstrate the correct techniques of forearm push 
28. Demonstrate the correct techniques of distract and turn 

 
 
 



1 
Introduction of Restraints 
04/2013 
 

Title 
Introduction of Restraints 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Introduction of Restraints 
 
Purpose: To provide basic understanding of restraints and handcuffing techniques. 
 
Instructional Goal: To provide the knowledge, skills, and abilities to apply handcuffs to 
restrain an inmate. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written and practical exam at or above 70% on the following: 
 

1. Identify different types of restraints. 
2. Demonstrate application and removal of handcuffs in standing position. 
3. Demonstrate application and removal of handcuffs in prone position. 
4. Demonstrate application and removal of waist restraints. 
5. Demonstrate application and removal of leg irons. 
6. Demonstrate application and removal of plastic restraints. 
7. Identify the proper nomenclature of handcuffs. 
8. Demonstrate how to inspect a pair of handcuffs to see that they are suitable for use. 

 
 



1 
Physical Conditioning 
04/2013 
 

Title 
Physical Conditioning 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Physical Conditioning 
 
Purpose:  To provide a basic understanding of physical conditioning.   
 
Instructional Goal: To provide the knowledge, skills, and abilities to apply physical 
conditioning to improve overall health and performance. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Identify the basic principles of conditioning. 
2. Identify the components of an exercise session. 
3. Identify fitness related activities that an officer can perform off duty to ensure 

fitness. 
4. Identify methods of evaluating personal fitness levels of physical fitness. 
5. Demonstrate the ability to meet or exceed the state physical fitness standards. 
6. Identify the lifestyle habits that are the leading causes of death. 
7. Identify the short term and long term effects of alcohol. 
8. Identify substances that can have a negative effect on health and wellness. 
9. Identify the major risk factors for coronary heart disease. 
10. Define the positive effects of physical exercise and proper nutrition. 
11. Identify the essential nutrients for a balanced diet. 
12. Identify the guidelines of a proper diet. 
13. Identify the characteristics of and the importance of goal setting. 
14. Identify three principles of proper body composition. 

 



Active Assailant  
R-04/2008, 04/2013 

1

Title 
Training Concerning Active Assailants 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Training Concerning Active Assailants 
 
Instructional Goal: To familiarize students with the issues and responsibilities of officers 
faced with an active assailant situation. 
 
Student Performance Objectives:  Upon completion of this instruction the student will be able 
to pass a written exam at or above 70% on the following: 
 
1. Describe two past Active Assailant incidents and their outcome 
2. Identify how past Active Assailant incidents led to current law enforcement policies 

regarding Active Assailant response 
3. Define Active Assailant 
4. Describe characteristics of an Active Assailant 
5. Identify how Active Assailant deployment differs from the deployment needed at a 

hostage/barricade situation.  
6. Define the primary objective of response to Active Assailant. 
7. Identify who can initiate an Active Assailant deployment. 
8. Identify intelligence sources when initiating Active Assailant deployment. 
9. Identify the importance of Incident Command System. 
10. Identify the role and function EMS plays in response to Active Assailant. 
11. Identify tactical considerations for off-duty/plainclothes officers during Active Assailant 

incidents. 
12. Identify tactical considerations when executing Active Assailant deployment. 
13. Identify the importance of initiating SWAT/Tactical Team response. 
14. Define Element positions and responsibility of each position. 
15. Identify when to cease Active Assailant deployment & switch to building clearing by 

responding officers or SWAT. 
16. Demonstrate the ability to properly complete the skills exercises inclusive of three, four and 

five officer movement and clearing techniques.* 
 

* Required in Basic Academy Training and optional but recommended for in-service agency 
training. 



1 
Crime Scene & Evidence 
R-04/2013 
 

Title 
Crime Scene & Evidence 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Crime Scene & Evidence 
 
Purpose:  To provide a basic understanding of crime scene and evidence.  
 
Instructional Goal: To provide knowledge, skills, and abilities to protect a crime scene. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Define "crime scene".   
2. Identify what takes priority at a crime scene. 
3. Define the term "crime scene contamination". 
4. Identify the basic procedures that must be followed in securing a crime scene. 
5. Identify the correct meaning of "evidence" per NRS. 
6. Identify the basic types of evidence. 
7. Identify the practice to be followed in regards to "chain of custody". 
8. Define the term "chain of custody". 
 
 



1 
Investigation of Narcotics & Abuse of Controlled Substances 
R-04/2013 
 
 

Title 
Investigation of Narcotics & Abuse of 
Controlled Substances 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Investigation of Narcotics & Abuse of Controlled Substances 
 
Purpose: To provide a basic understanding of the investigation of narcotics and 
controlled substance. 
 
Instructional Goal: To provide the knowledge, skills, and abilities to recognize 
narcotics, abuse of controlled substances, and investigation techniques to further 
indentify unknown substances. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify the drugs that are commonly called "depressants". 
2. Identify the drugs that are commonly called "stimulants". 
3. Identify the visual characteristics and/or differences in the following:   

a. Marijuana 
b. Hashish 
c. Cocaine 
d. PCP 
e. Barbiturates 
f. LSD 
g. Methamphetamine 

4. Identify the physiological and behavioral effects of the following:   
a. Marijuana 
b. Cocaine 
c. PCP 
d. Barbiturates 
e. LSD 
f. Methamphetamine 

5. Define "drug" as found in NRS 453.081. 
6. Define "drug paraphernalia" as found in NRS 453.554. 
7. Identify the most common methods by which drugs are brought into an institution.  
8. Identify investigative techniques to further identify unknown substances. 
 



1 
Investigation of Stalking & Aggravated Stalking 
R-04/2013 
 

Title 
Investigation of Allegations of  Stalking & 
Aggravated Stalking 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Investigation of Allegations of Stalking & Aggravated Stalking 
 
Purpose: To provide a basic understanding of investigation of allegations of stalking and 
aggravated stalking. 
 
Instructional Goal: To provide the basic knowledge regarding investigation of 
allegations of stalking and aggravated stalking. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 

1. Define stalking 
2. Define aggravated stalking 
3. Identify the investigative steps taken to document and collect evidence for 

allegations of stalking and aggravated stalking. 



1 
Personality Disorders & Prevention of Suicide 
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Title 
Personality Disorders & Prevention of 
Suicide 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Personality Disorders & Prevention of Suicide 
 
Purpose:  To provide basic knowledge of personality disorders and prevention of 
suicide.  
 
Instructional Goal: to provide the knowledge, skills, and abilities to recognize 
personality disorders and prevention of suicide. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify the obvious signs and symptoms of possible mental or emotional disorder.  
2. Identify behaviors not usually identified as serious, but which could indicate mental or 

emotional disturbance.   
3. Identify techniques which should be used in handling the emotionally disturbed 

individual.  
4. Identify the common characteristics of the psychopath. 
5. Identify the physical conditions that could appear to be mental disorders or chemical 

intoxication. 
6. Identify the well-established fables/myths concerning suicide.  
7. Identify a general suicide profile.   
8. Identify the high-risk times for the suicide-prone individual.   
9. Identify the signs and symptoms of depression.   
10. Identify how to handle an inmate who is exhibiting signs of suicide.  
 



1 
Ethics for Correctional Officers 
R-04/2013 
 

Title 
Ethics for Correctional Officers 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Ethics for Correctional Officers 
 
Purpose:  To provide an understanding of ethical and moral behavior that is expected of 
peace officers in both their personal and professional life.  
 
Instructional Goal:  To provide the knowledge, skills, and abilities to uphold the high 
standard of ethical and moral conduct required of a law enforcement officer.  
 
Student Performance Objectives:  Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Define the term ethics 
2. Define the term professionalism 
3. Define the term  morals 
4. Define the term integrity. 
5. Identify the standards of the Correctional Code of Ethics. 
6. Identify the 11 articles of the Canon of Police Ethics. 
7. Identify why the highest ethical and moral standards are necessary for Correctional 

officers both on and off duty. 
8. Identify examples of gratuities and bribes. 
9. Identify how immoral or unethical conduct by an officer adversely affects the officer 

in the performance of his/her official duties. 
10. Identify how officers build or destroy the public attitude toward their department and 

Corrections in general by their every action. 
11. Identify the legal obligation and community expectation for a Correctional agency to 

conduct an investigation into a complaint of police misconduct. 
12. Identify the rights and responsibilities of those involved in the investigation. 
13. Identify the investigative process for complaints of misconduct. 
14. Identify sources of complaints. 
15. Identify the due process rights for Correctional officers that are subject to discipline 

for misconduct. 
16. Identify the adverse consequences of immortal or unethical conduct by a correctional 

officer. 
 
 



1 
Cultural Awareness 
R-04/2013 
 

Title 
Cultural Awareness 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Cultural Awareness 
 
Purpose:  To provide a basic understanding of cultural awareness.  
 
Instructional Goal:  To provide the knowledge, skills, and abilities to interact with 
individuals from cultures other than your own. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify the boundaries for which past cultural groups were established. 
2. Define Culture. 
3. Define Race. 
4. Identify the best defense against anger when dealing with cultural and ethnic 

individuals/groups. 
 



1 
Interpersonal Communications 
R-04/2013 
 

Title 
Interpersonal Communications 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Interpersonal Communications 
 
Purpose:  To provide understanding how effective communication is essential to the 
effectiveness of a peace officers job. 
 
Instructional Goal:  To provide the skills and knowledge necessary to effectively 
communicate. 
 
Student Performance Objectives:  Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify the importance of self-evaluation when dealing with difficult people. 
2. Identify the role of motivation as a determinant of human behavior. 
3. Identify the behavior and conduct that are steps to dealing with people. 
4. Identify effect ways to comfort an emotionally upset person. 
5. Define "communication". 
6. Identify barriers to effective communication.  
7. Identify the elements of communication. 
8. Identify factors that develop a negative public response. 
9. Identify negative examples of nonverbal communication. 
10. Identify techniques to de-escalate a verbal confrontation. 
11. Identify listening techniques. 
12. Identify how poor communication can contribute to a negative workplace. 
13. Identify how gender issues contribute to perceptions of other’s behavior. 
14. Identify techniques to handle generational issues. 
15. Identify examples of difficult people. 
16. Identify strategies to deal with difficult people. 



1 
Public & Media Relations 
R-04/2013 
 

Title 
Public & Media Relations 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Public & Media Relations 
 
Purpose:  To provide a basic understanding of public and media relations.  
 
Instructional Goal: To provide knowledge and skills to interact with the public and the 
media. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify two types of media communications.  
2. Identify the functions of the public information designee.  
3. Identify the types of information, officers are permitted to release to the media.  
4. Define the role of the officer in public relations.   
5. Identify any policy and procedure for the releasing of information from an institution. 
 



1 
Modern Correctional Philosophy 
R-04/2013 
 

Title 
Modern Correctional Philosophy 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Modern Correctional Philosophy 
 
Purpose: To provide a basic understanding of the modern correctional philosophy. 
 
Instructional Goal: To provide knowledge of the modern correctional philosophy. 
 
Student Performance Objectives:  Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify the role of correctional/detention facilities per America Correctional 

Association. 
2. Identify the prison philosophies throughout history per America Correctional 

Association. 
3. Identify the expected roles of correction/detention officers Identify the concept of "direct 

supervision" facilities.  
4. Identify the concept of "indirect supervision" facilities.  
 



1 
First Aid / CPR 
Revised:  07/09/2012, 04/2013 
 
 

Title 
Provision of Emergency First Aid & 
Cardiopulmonary Resuscitation (CPR) 
 

Categories: 
  I 
  II 
  III 

 
  In-Lieu 
  II to I Upgrade 

 
 
Provision of Emergency First Aid/ Cardiopulmonary Resuscitation 
 
Purpose: To provide basic skills and knowledge to provide first aid and CPR in an emergency situation. 
 
Instructional Goal: To provide an understanding of the responsibility to act in good faith and to 
provide emergency medical services (EMS) to the best of their abilities and within the scope of their 
training until a higher level of care arrives at their location. 
 
Student Performance Objectives: Upon completion of this instruction, the student will be able to pass 
a written exam at or above 70% on the following: 
 

1. Identify the primary responsibilities of peace officers as EMS first responders at a medical 
emergency. 

2. Identify the links of the chain of transmission of infectious pathogens. 
3. Identify precautions peace officers should take to ensure their own personal safety when 

responding to a medical emergency. 
4. Identify conditions under which a peace officer is protected from liability when providing 

emergency services. 
5. Demonstrate appropriate actions to take during an initial assessment for assessing a victim’s: 

a. Responsiveness 
b. Airway 
c. Breathing 
d. Circulation 

6. Identify assessment criteria for establishing priorities when assessing multiple victims at a single 
scene. 

7. Identify conditions under which an injured victim should be moved from one location to another. 
8. Demonstrate proper procedures for moving a victim using a shoulder drag technique. 
9. Identify circumstances under which a victim’s airway should be opened by using a: 

a. Head-tilt/chin-lift maneuver 
b. Jaw-thrust maneuver 

10. Identify the difference between a severe and a complete airway obstruction.  
11. Demonstrate procedures for clearing an obstruction from the airway of a conscious and 

unconscious: 
a. Adult 
b. Child 
c. Infant 
d. Pregnant or obese individual 

12. Demonstrate rescue breathing techniques when using a pocket face mask or mouth-to-mouth 
maneuver. 
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13. Demonstrate Cardiopulmonary Resuscitation (CPR) for adults, children, and infants, including: 
a. Ventilation duration 
b. Pulse location 
c. Compression depth 
d. Compression rate 
e. Compression-to-ventilation ratio (one person CPR) 
f. Compression-to-ventilation ratio (two-person (CPR) 

14. Identify the four primary bleeding control techniques. 
15. Demonstrate the general guidelines for controlling bleeding from an open wound. 
16. Identify indicators of shock. 
17. Demonstrate first aid measures to treat shock. 
18. Define indicators of a possible head injury. 
19. Define the appropriate first aid measures for treating open and closed injuries to the: 

a. Chest 
b. Abdomen 

20. Identify appropriate first aid measures for treating injuries to the bones, muscles or joints. 
21. Identify appropriate first aid measures for treating: 

a. Thermal burns 
b. Chemical burns 
c. Electrical burns 

22. Identify indicators of, and first aid measures for, a victim experiencing: 
a. Cardiac emergency 
b. Respiratory emergency 
c. Seizure 
d. Stroke 

23. Define indicators and first aid measures for treating: 
a. Insulin shock (hypoglycemia) 
b. Diabetic coma (hyperglycemia) 

24. Identify appropriate first aid measures for a victim experiencing signs of poisons that have been 
ingested, absorbed of injected. 

25. Define and differentiate between the indicators and first aid measures for treating: 
a. Hypothermia and frostbite 
b. Heat cramps, heat exhaustion and heat stroke 

26. Define appropriate first aid measures for stings and bites. 
27. Define and demonstrate the initial assessment for: 

a. Check for responsiveness 
b. Check airway 
c. Check for breathing 
d. Check pulse 
e. Serious bleeding 

28. Demonstrate the following first aid techniques for controlling bleeding of a limb while using 
protective equipment: 

a. Direct pressure 
b. Elevation 
c. Pressure bandage 
d. Pressure points 
e. Tourniquet  
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29. Demonstrate the following basic life support techniques: 
a. Clearing an obstructed airway on conscious and unconscious victims 
b. Adult, child and infant 
c. Obese or pregnant 
d. Rescue breathing for 
e. Adult, child and infant 
f. Cardiopulmonary resuscitation 
g. Adult, child and infant 

30. Demonstrate how to treat a victim for shock and answer the following questions related to shock: 
a. When should a victim be treated for shock? 
b. What are the possible consequences of failing to treat for shock? 
c. Are there circumstances under which the consequences of shock may be more dangerous 

than the injury that caused it? 
31. The student shall demonstrate how to bandage different injuries while using PPE (personal 

protective equipment) to minimize the dangers associated with infectious diseases and wash 
hands and disinfect equipment after providing treatment: 

a. Use the cleanest material that is available 
b. Expose the injury site 
c. Cover the injury site 
d. Bandage snugly but without impairing circulation 
e. Leave victim’s fingers and toes exposed 
f. Immobilize site as necessary 
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Title 
Criminal Justice System 
 

Categories: 
  I 
  II 
  III 

 
 In-Lieu 
  II to I Upgrade 

 
 
Criminal Justice System 
 
Purpose:  To provide a basic understanding of the criminal justice system.  
 
Instructional Goal: To provide knowledge of the Nevada criminal justice system. 
 
Student Performance Objectives: Upon completion of this instruction, the student will 
be able to pass a written exam at or above 70% on the following: 
 
1. Identify the four components of the criminal justice system. 
2. Identify the role of law enforcement in the criminal justice system. 
3. Identify the role of the prosecution/defense in the criminal justice system. 
4. Identify the role of corrections/detention in the criminal justice system. 
5. Identify the purpose of the Justice Court. 
6. Identify the purpose of the District Court. 
7. Identify the purpose of the Municipal Court. 
8. Identify the purpose of the Nevada Supreme Court. 
9. Identify the time limits from arrest/arraignment to preliminary hearing per NRS 

171.178. 
10. State the time limits from preliminary hearing to jury trial NRS 171.196. 
11. List the jury requirements for District Court as found in NRS 175.011. 
12. Identify which crimes are not eligible for probation pursuant to NRS., to include: 

201.195, 201.210, 201.220, 201.230, 205.060. 
13. Identify the types of probation and the conditions for each. 
14. Identify when a person would be eligible for parole per NRS. 
15. Define "crime" as found in NRS 193.120(1). 
16. Define "defendant" as found in NRS 169.065. 
 
 
 
 



AGENDA ITEM #9 
 

DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION 
 

Request from the Department of Motor Vehicles for reconsideration of their request for a six-month 
extension of time pursuant to NRS 289.550 to complete the certification process for a peace officer 
that has not completed the process within the one year time period for their employee Administrator 
Donnie Perry.  

 











AGENDA ITEM #10 
 

DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION 
 
 Request from the West Wendover Police Department requesting a six-month extension of time 
 pursuant to NRS 289.550 to complete the certification process for a peace officer that has not 
 completed the process within the one year time period for their employee Officer David Avilez.    
 













AGENDA ITEM #11 
 

DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION 
 

 Hearing pursuant to NAC 289.290(1)(e) on the revocation of John K. Norman’s, formerly of the Las 
Vegas Metropolitan Police Department, POST certification for the following Gross Misdemeanor 
convictions: Count I: Oppression Under Color of Office (NRS 197.200), and Count II:  Open or Gross 
Lewdness (NRS 201.210).  The Commission will decide whether to revoke Mr. Norman’s Category I 
Basic Certification. 

 
 











































AGENDA ITEM #12 
 

PUBLIC COMMENTS 
 

The Commission may not take action on any matter considered under this item until the matter is 
specifically included on an agenda as an action item. 
 
 

AGENDA ITEM #13 
 

DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
 

Schedule upcoming Commission meetings. 
 
 

AGENDA ITEM #14 
 

DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
 

Adjournment. 
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